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INTRODUCTION
Acknowledgement of Traditional Owners

The Aboriginal Family Law Services (WA) would like to acknowledge the 
traditional owners of the lands on which we work. We pay respect to 
elders, both past and present, and acknowledge the many people who act 
as custodians of the cultural heritage of these lands. We would also like 
to acknowledge all the victims/survivors of family violence.

Indigenous Disclaimer: Aboriginal and Torres Strait Islander people are 
warned that this report may contain images of deceased people.
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ABOUT US
The Western Australian Family Violence Prevention Legal Service Aboriginal Corporation, trading as the 
Aboriginal Family Law Services (WA), “AFLS”, provides legal representation and community education  
to Aboriginal people in Western Australia in the areas of family and sexual violence.

GOVERNANCE
The Western Australian Family Violence Prevention 
Legal Service Aboriginal Corporation, ICN 7333, 
trading as Aboriginal Family Law Services WA is 
funded by the Department of Prime Minister and 
Cabinet under the national Safety and Wellbeing 
programme, we are the largest FVPLS provider in 
Australia. The organisation has its Corporate Services 
Office in Perth and has six regional offices, located in 
Broome, Carnarvon, Geraldton, Kalgoorlie, Kununurra 
and Port Hedland. The Corporate office is responsible 
for overall coordination and financial management of 
the various operations of the corporation as a whole. 

Our Rule Book establishes our governance and 
processes for membership and regional representation. 

The Board meets regularly and is responsible for 
overseeing the corporation and providing strategic 
advice on family violence. 

OUR PHILOSOPHY OF SERVICE
We strive to address family and sexual violence through:

• Acting swiftly and with compassion to ensure  
our services are as effective as possible;

• Providing a supportive and trusted environment  
for people to access our services;

• Creating a service that is accessible to all who  
are in need;

• Recognising the importance of kinship to our 
wellbeing;

• Celebrating Aboriginal culture, history and diversity 
in all services;

• Providing social and emotional wellbeing support 
where possible; and

• Evaluating and acting on feedback to improve  
our services.

POLICY AND COMPLIANCE
National Accreditation Scheme 
for Community Legal Centres

AFLS has continued to comply with the necessary 
requirements into 2017 and 2018. We were audited by 
NACLC Accreditation last year and have maintained 
our accreditation status. Achieving accreditation 
status supports and gives recognition to our good 
practice in the delivery of our legal and client 
services. This includes areas of governance, financial 
accountability and human resource management. 
The maintenance of our status under the National 
Accreditation Scheme administered by the National 
Association for Community Legal Centres (NACLC) is  
a condition of our new funding arrangements and for 
our legal Professional Indemnity Insurance. 

CORPORATE PROFILE
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STRATEGIC PLAN 2018–2020

OUR VISION
To lead and provide holistic family and 
sexual violence legal and prevention 
services for Aboriginal and Torres Strait 
Islander people in Western Australia.

OUR MISSION
To support Aboriginal and Torres Strait 
Islander survivors of family, domestic 
and sexual violence to access legal 
services and to promote safe families 
through community education, early 
intervention and advocacy to end the 
cycle of violence and improve life 
outcomes.

OUR VALUES
Innovation
Develop new ideas and conduct ongoing evaluation 
and quality improvement of the organisation.

Ethical
Act with professionalism, trustworthiness, 
accoundatability and transparency.

Confidentiality
Information is held in trust.

Respect
Everyone is treated with fairness, equity, honesty 
and integrity.

Cultural Security
Aboriginal cultural values are recognised and 
respected.

Responsibility
Every individual has a responsibility to uphold the 
integrity of the organisation.
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OUR OBJECTIVES
Improved safety for survivors  of family 
violence and sexual assault
• Increased knowledge of safety options, services 

and future planning.
• Clients are supported to access services and 

meet safety needs.
• Clients feel safer in their environments.

Improved access to justice for survivors 
of family violence and sexual assault
• Clients have fair access to the legal system to 

pursue justice.
• Clients are empowered to participate in the 

legal process and obtain required recourse.
• Increased community understanding of family 

violence through community legal education.

Improved social and emotional 
wellbeing and resilience for families
• Improved access to support services.
• Increased resilience and self-esteem.
• Clients and families better understand their 

options and can make decisions to improve 
wellbeing.

Support restitution for survivors and 
families
• Clients are supported throughout the legal 

process.
• Clients are compensated.
• Families are reunited and strengthened.

OUR CAPABILITY
We achieve our strategic objectives 
through:

Governance
• Strong Board with diverse skills
• Strong organisational performance
• Secure funding base
• Reach targets and achieve outcomes
• Commitment to evaluation and improvement

Workforce
• Streamlined management and operational 

structure
• Supportive workplace
• Having the right people and retaining them
• Trauma informed
• Robust policies and systems

Engagement
• Good communication
• Authentic community engagement
• Strong membership base
• Strong stakeholder collaboration

Service Delivery
• Culturally safe and secure
• Holistic Approach
• Outcomes focused
• Innovative and responsive
• Legal assistance, case management and 

community legal education
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REST IN PEACE

Mariette (Mary) Cowley

28/09/1951 – 26/01/2018

In early 2018 AFLS was saddened to hear of the passing of Mary Cowley, 
the former CEO of AFLS. Mary was a much loved and respected elder of 
the community who worked tirelessly to improve health, social and justice 
conditions for Aboriginal people. 

As CEO Mary’s efforts were vital in building the AFLS into the well-regarded 
organisation it is today and turning the fortunes around after AFLS was 
put into administration. Mary initiated the Ochre Ribbon Campaign, an 
awareness raising campaign that focuses on the impact of family and 
domestic violence on Aboriginal men, women and children. The Ochre 
Ribbon, through which Mary’s legacy will live on, continues to go from 
strength to strength. 

AFLS staff who worked with Mary were honoured to attend her funeral and 
AFLS as a whole, extends heart-felt sympathy to her family. Mary was a 
wonderful woman who will be greatly missed.
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2017–2018 HIGHLIGHTS

29
COURSES AND 
WORKSHOPS 

Attended by staff

3
SUBMISSIONS

495
CLIENTS

121
NETWORKS AND 

COMMITTEES 

Attended by staff

6
REGIONAL 

OFFICES
Corporate Services 

Office located in Perth

35
STAFF
52% 

ABORIGINAL

280
MEMBERS

100% 
ABORIGINAL

1 AGM
7 BOARD 
MEMBERS

85% 
ABORIGINAL4

Workplace health  
and safety incidents  
in regional offices
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I joined the AFLS Board of Directors at the AGM in 
November last year and was recently appointed to the 
role of Chairperson. I would like to acknowledge the work 
of the previous Chairpersons Gningala Yarran-Mark and 
Dr. Hannah McGlade, and to thank them for their valued 
contributions as members of the Board.

I would also like to thank Dr. Glenda Kickett who served 
on the Board for a number of years until November 
2017 and also Mrs. Maureen Kelly, who served as the 
Board’s regional representative for almost two years. 

This year the Board welcomed a new professional 
director, Ms. Dorinda Cox. Dorinda’s experience in the 
social sector in both government and non-government 
agencies will be an asset to the Board as we prepare 
for the coming year. Dorinda replaced outgoing 
professional director Ms. Karen Brisbane, who resigned 
in 2017. On behalf of the current directors, I would also 
like to thank Karen for her work. 

One of the first challenges for the Board in representing 
the AFLS members was to act on a petition from a 
number of members calling for changes to our Rule 
Book to increase the number of regionally based 
directors. The Board is committed to ensuring that 
there is strong engagement with regional members and 
will establish a working group to consider the proposed 
changes and their likely effect on the functioning of the 
Board and the AFLS more broadly. The Board will be 
seeking input from members to share their ideas with 
the working group and will report back to members as 
things progress.

As in previous years, the AFLS continues to promote the 
messages of the Ochre Ribbon Campaign around the 
state, and I would like to thank staff and members for 
their ongoing support for this important campaign. 

I would like to thank the CEO Corina Martin and 
all the dedicated staff in the regions and corporate 
office for their commitment to the service. The new 
organisational restructure was fully implemented by 
1 July this year and a new Strategic Plan to 2020 was 
finalised. The challenge for the coming year will be to 
bed down the recent changes and to roll out new ways 
to measure our success, as our new funding agreement 
stipulates we meet a range of new KPIs. 

I am pleased to report that services to clients continues 
to be of a high standard and we know that the staff 
strive to ensure that a professional, culturally safe and 
trauma informed service is delivered to our clients in 
the regions in which we work.

As we approach the end of another year, it is with much 
hope that we look forward to continuing the important 
work of the AFLS and supporting the work of the 
sector and communities more broadly, in moving ever 
closer to achieving safety for all of our families and 
communities.

Dr Vicki Hovane
Chairperson

CHAIRPERSON’S REPORT
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United Nations 

The AFLS this year also made representations to the United Nations on the issue of violence against 
Indigenous women and before the Committee on the Elimination of Discrimination Against Women, 
also known as CEDAW. We are proud to continue our work advocating in the international human rights 
arena to improve  responses to violence against Indigenous women and very pleased with advice of the 
CEDAW that Australia work with Aboriginal women and girls to develop a specific national action plan 
on violence against Indigenous women and girls. We cannot address family violence without proper 
policy settings and the support of government to enact responses that are consistent with our culture 
and our ways. As articulated in the Warawarni-Guma Statement, Healing Together in Ngurin Ngaluma, 
‘We need a new way – our way for addressing family violence in our communities; a way that recognises 
the impact of intergenerational trauma on our people, our families and our communities’.  
As the Australian government is now engaging in consultations in relation to the final stage of the 
National PLan of Action to Address Violence Against Australian Women and their Children, the AFLS 
will be urging our Government to take seriously the advice of the UN to Australia and commit to the 
development of a specific national action plan for Aboriginal women and girls.

Woman Leaders of Rwanda 
Front Dr Hannah McGlade, Josephine Uwamariya (Actionaid Rwanda), Gningala Yarran, Dr Dawn Bessarab, Dr Glenda Kickett 
Back Anita Field (AFLS), Jackie Oakley, Janet Murungi (Actionaid), Kim Farmer (AFLS), Mingli McGlade, Dr Robin Barrington, 
Hon Helen Morton 



10 |  ABORIGINAL FAMILY LAW SERVICES

This was a year of change and challenge for AFLS.  
We started the year with a commitment to restructure 
our regional offices by 30 June 2018 – this change is still 
in progress. We now have Managing Solicitors overseeing 
services in four of our six regional office. Additionally, we 
created three new roles to support a high quality of service 
and compliance across the organisation as a whole.

One of the key achievements of the year was 
undertaking an internal organisational review as 
part of the restructure process to examine service 
models, roles, programs and outcomes to position 
AFLS going forward to 2020. The review produced 
a comprehensive report, which documents the 
guideposts and milestones to achieving the objectives 
set out in our Strategic Plan. As part of this, AFLS 
reviewed its Strategic Plan. Our updated plan for 
2018–2020 is part of this report.

Primarily AFLS is a legal service representing 
Aboriginal people who have been victims of family 
and sexual violence. We also work closely with 
communities in regional Western Australia to 
promote safe families through community education, 
early intervention and advocacy to end the cycle of 
violence and improve life outcomes. 

Through extra funding received as part of the Third 
Action Plan, AFLS has been able to extend its service 
in the Kalgoorlie and Geraldton offices to include a 
social support worker in each of the offices. The pilot 
project is delivering intensive support through a case 
management approach to clients with the potential 
to have a positive impact on the justice outcomes 
for our clients. The funding for the program runs 
for two years. Although the first year has involved 
recruitment, program development and bedding down 
processes, initial results have been promising. The 
second year of funding will focus on measuring the 
program’s success.

As the majority of AFLS clients are survivors of 
family or sexual abuse, it is vital that staff have an 
understanding of trauma and its impact. All staff 

had the training in the Culturally based Trauma 
Integrated Healing Approach delivered by We Al-li, 
funded nationally for all FVPLSs. The first part of the 
training was a three-day session involving all staff. A 
further three days ran in smaller team groups based 
on regional offices. The six days were a significant 
investment of time for AFLS and although many of 
our staff already work in a trauma based way, it was 
a good opportunity to embed trauma based practice 
and cultural safety into our service culture.

Another challenge for us this year was the NBN roll 
out to the regions and our technology such as the 
telephones, computers, photocopiers and video 
conferencing coming to end of life. With the NBN 
roll out our regional offices constantly experience 
service outages, which affects productivity. As our 
services now rely upon the NBN, we are looking ahead 
to when we are able to take full advantage of the 
videoconferencing capability of our computers to be 
able to deliver a better service to remote clients as 
well as communicate effectively with our colleagues 
around the state. 

We were fortunate enough to be able to use our 
previous year underspend to purchase new laptops 
for all staff, and ensure all regional offices have WIFI 
connections. This enables staff who attend outreach 
to take their laptops with them and connect directly 
to our server as long as WIFI is available. We also 
received funding from LotteryWest for new colour 
photocopiers in all offices. 

Despite the technical challenges, staff continued to 
deliver a high standard of legal work in their regions. 
We are lucky to have committed lawyers who often 

CEO REPORT
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carried additional caseloads due to the difficulty 
of recruiting in regional WA. We were pleased that 
Michael Back, the Managing Solicitor in the Kalgoorlie 
office was able to step up to take on role of Principal 
Legal Officer following the resignation of Kim Farmer. 

I would like to thank Kim Farmer for her work and 
support of AFLS during her time as the Principal Legal 
Officer and Linda Cao, a senior lawyer, who acted in 
the position during the interim until Michael was able 
to take up the role and for her work in mentoring our 
lawyers in Family law.

By June 30 we achieved almost full staffing of lawyers, 
which will enable us to expand our services, assist 
more victims and outreach into the community.

Regional offices are using innovative ways to promote 
family and community safety through a range of early 
intervention and community awareness programs. 
The Geraldton office initiated the Strength and 
Empowerment Girls program, an after school program 
for girls aged 12–16 years, which culminated in a show 
stopping fashion show during NAIDOC Week.  
The partnership with the North Pilbara Football 
League continues its success promoting the message 
“Tackling Violence Out of Our Communities” during 
the football season.

As CEO part of my role is to advocate on behalf of our 
regional and remote clients in the law reform arena. In 
Australia 1 in 6 women experience family and domestic 
violence, of these 2 women in 3 experience family and 
domestic violence in front of a child and Aboriginal 
women are 35 times more likely to die from family 
and domestic violence than non-Indigenous women. 
The 2017 Family Matters Report found that WA has the 
highest rate of Aboriginal and Torres Strait Islander 
children in out of home care in the country. Aboriginal 
children are 17.5 times more likely to be removed 
from their families than non-Indigenous children.

During the year, I participated in the Legal Working 
Group tasked with Reviewing Part Five of the Children 
and Community Services Act 2004 (WA). AFLS made 
a separate submission to the Review. Legislation to 
amend the current Act is being developed.

I was on a number of reference and advisory committees 
such as the Australian Law Reform Commission for the 
review of the family law system, ANROWS Aboriginal 
reference group for the National Community Attitudes 
towards Violence against Women Survey (NCAS) and 
AFLS made a submission and appeared in the coronial 
inquiry in the Kimberley Inquest.

From 1 July 2018, we commenced a new funding 
agreement to 2020 with Department of Prime Minister 
and Cabinet to continue the service. The Third Action 
Plan funding runs until June 2019 and we hope that it 
will continue with an expansion to our other regional 
offices.

One of the highlights of the year was the gathering 
of all AFLS staff in Broome for the staff conference. 
It commenced with a welcome to country by Yawuru 
Elder Mr Jimmy Edgar and we also had a smoking 
ceremony on the second day by Yawuru Elder Mrs 
Dianne Appleby, we thank them both for welcoming 
us all to Yawuru country. 

On the first day, we commenced with a speed dating 
type activity as it was the first time many of the staff 
had met in person. Although the days were long and 
full of information, we enjoyed some team building on 
the beach and a staff dinner where we recognised the 
commitment of long standing staff and those who go 
above and beyond in their role. 

At the workshop each regional office developed their 
local Code of Conduct. These are a way of recognising 
and respecting that even though we are one 
organisation and working for the same goal, there are 
regional differences in cultural and language groups.

I would like to thank all of the people who have 
worked with AFLS over the year for their dedication 
and contribution.

I would like to acknowledge and thank the members 
of our organisation. We hope to connect more closely 
with the regional members in the coming year as 
part of the review of the AFLS Rule Book flagged 
by the Chairperson. I would also like to thank the 
incoming and outgoing members of the AFLS Board for 
volunteering their time to help steer the organisation 
in the important work we do. A productive and 
supportive relationship between the Board and the 
CEO is the keystone to the success of the service.

Finally, I would like to pay my respects to the former 
CEO Ms. Mary Cowley who passed away early this 
year. Mary was an inspiration to women around 
Australia; on behalf of AFLS, we wish her family well.

Corina Martin 
Chief Executive Officer
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ORGANISATIONAL  
CHART

BOARD OF DIRECTORS

EXECUTIVE OFFICER

PRINCIPAL 
LEGAL OFFICER

CASUAL STAFF  
AS REQUIRED

CORPORATE 
SERVICES MANAGER

SSW, CSO LAW, MS ASO

CSO, LAW, MS ASO

CSO, MS ASO

CSO LAW, MS ASO

MARKETING &  
HR ASSISTANT

TRAINING & PROGRAM
DEVELOPMENT OFFICER
0.6 FTE (located Hedland)

RECEPTION

HR MANAGER
OPS MANAGER

(Located Hedland)

DATA & COMPLIANCE 
MANAGER 

(Located Kununurra)

SSW, CSO LAW, MS ASOKALGOORLIE

SOLICITOR 
CORPORATE OFFICE

CSO, LAW, MS ASOBROOME

GERALDTON

PORT HEDLAND

CARNARVON

KUNUNURRA

VOLUNTEERS

CEO

Acronym key 

MS - Managing Solicitor 
CSO - Community Support Officer 
ASO - Administration Support Officer 
SSW - Social Support Worker
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MEMBER DIRECTORS

Mrs Gningala Yarran-Mark – Chairperson
Mrs Gningala Yarran-Mark is an Aboriginal woman who grew up on Yamatji Country 
in Mount Magnet. Her Aboriginal heritage is Wongathu/ Yamitji on her mother’s 
side and Nyoongar/Gitja on her father’s side. Gningala recently joined the Board of 
Aboriginal Family Law Services in November and was appointed Chairperson.

Gningala completed a Law degree whilst a single mother of five children. She was 
the first Aboriginal Judge’s Associate in WA and was later admitted as a Barrister/
Solicitor working for the Department of Public Prosecutions as the first Aboriginal 
State Prosecutor in WA. Gningala completed a Masters in Business Leadership in 
2016 and her Honours program in 2017 completing a Bachelor of Science in 
Indigenous Research Methodologies. Gningala has been successful in her 
application for the Aurora International Study Tour commencing in October 2018 
travelling to the US and the UK.

Dr Hannah McGlade
Dr Hannah McGlade is a Nyungar human rights lawyer, academic and child rights 
advocate. She was admitted as a Solicitor and Barrister of the Supreme Court of 
Western Australia in 1996 and has since been involved in law reform and advocacy 
for Aboriginal people in the areas of race discrimination, family violence, sexual 
assault and child protection. 

Hannah was formerly the CEO of Aboriginal Family Law Service, and she has held 
appointments as a Member of the State Administrative Tribunal, the Administrative 
Appeals Tribunal and currently the Mental Health Tribunal. She was the 2016 
Senior Indigenous Fellow at the United Nations Office of the High Commission for 
Human Rights in Geneva, attending and assisted The Expert Mechanism on the 
Rights of Indigenous Peoples (EMRIP). In July 2016 she was appointed as a Senior 
Indigenous Research Fellow at Curtin University.

Hannah has served on many boards and committees, and is currently the Deputy 
chairperson of the Noongar Child Protection Council and a member of Family 
Matters WA. She has played a key role in establishing services for the Aboriginal 
community in relation to media, family violence and the stolen generations. She 
received the NAIDOC award in 2008 for outstanding achievement in recognition of 
her extensive work in the community. 

BOARD PROFILE
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Maureen Kelly
Maureen Kelly OAM is an Yindjibarndi and Ngarluma Elder from Port Hedland 
Western Australia. She has lived in the Pilbara all of her life and has extensive 
kinship links in the Pilbara, Kimberly and across the State. In 2014 she was awarded 
an Order of Australia Medal in recognition of her outstanding achievements and 
service to Indigenous communities across Western Australia. 

Maureen Kelly has over 35 years experience working across all levels of 
Government as well as being as active community advocate. She has represented 
the Region and state at national and international forums, most recently the WIPCE 
conference in Peru She is recognised as a strong community leader who has 
devoted her professional and personal life to promoting equitable service delivery 
for all citizens in Regional Western Australia. In addition to being awarded an OAM 
she has also been nominated and won numerous awards for her voluntary 
community service work, including the Town of Port Hedland Elder of the Year in 
2011 and National Female Elder at the 2012 NAIDOC awards in Tasmania. 

Maureen’s experience is vast and includes working in the following areas – Indigenous 
Affairs, Governance Reform and Training; Regional Partnership Agreement; Remote 
Service Delivery (COAG); Reconciliation Action Plans; Aboriginal Justice Agreements; 
Heritage and Culture Awareness, Compliance and Repatriation; Land and Native 
Title Negotiations, Interagency Forums; Education, Training and Employment 
initiatives; Health Programs, State and Regional Domestic Violence forums; Alcohol 
and Drug Intervention Programs; and Pilbara Indigenous Women’s issues.

Dr Victoria Hovane
Victoria Hovane is an Aboriginal woman from Broome in the Kimberley region of 
WA. She belongs to the Ngarluma people of the Pilbara and the Kitja and Gooniyandi 
peoples of the Kimberley. She is a registered psychologist and an experienced 
consultant and practitioner having worked in several areas of social welfare, legal, 
victim and offender services, research projects and advisory roles over the past 37 
years. Grounded in Aboriginal Psychology and place-based responses, Victoria 
specialises in the areas of family safety and wellbeing in Aboriginal communities, 
Aboriginal violent offending and behaviour change programmes, and ethical 
research and evaluation in Aboriginal communities. 

Vickie is highly sought after as an Advisor at both state and commonwealth levels. 
She is an Independent Director on the Board of Australia’s National Research 
Organisation on Women’s Safety, and a member of the National Aboriginal & Torres 
Strait Islander Mental Health & Suicide Prevention Advisory Group, the National 
Aboriginal & Torres Strait Islander Mental Health Leadership Forum, and the 
Advisory Panel to the WA Parliamentary Commissioner for Administrative 
Investigations (Ombudsman’s) FDV and Child Fatality Review Committees. Other 
roles have been as Managing Director, Tjallara Consulting, and as a member of the 
COAG Advisory Panel on Preventing Violence against Women and their Children, 
Member of the WA Mental Health Advisory Council and Co-Chairperson of the 
Australian Indigenous Psychologists Association.
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PROFESSIONAL DIRECTORS

Dr Dawn Bessarab
Dawn Bessarab is an Aboriginal woman of Bard (West Kimberley) and Yindjarbandi 
(Pilbara) descent who grew up in Broome. Dawn is the Director for the Centre of 
Aboriginal Medical and Dental Health at the University of Western Australia, which 
provides alternative pathways into university for Aboriginal people interested in doing 
medicine. Dawn is also a senior Indigenous health researcher with considerable 
experience in qualitative research looking at interventions and collaborative approaches 
to addressing the health issues affecting Aboriginal people. She is a senior social 
worker with extensive experience across the Western Australian public sector, 
specifically in the area of community development, child protection, family violence, 
alcohol and substance abuse and the criminal justice system. As a practitioner, she 
has been involved in child protection investigations, the development and delivery of 
Aboriginal child protection and family violence training, providing advice on 
Aboriginal issues and community development and approaches to working with 
Aboriginal communities, families and children. Dawn has collaborated with the 
Department of Child Protection in the development of resources for use in the 
Aboriginal community. Dawn is a founding director of the Aboriginal Family Violence 
Prevention Legal Service and has served on the Board for four years; she brings her 
knowledge and expertise in family violence to the AFLS Board.

Ms Dorinda Cox (appointed 20/2/2018)
Dorinda Cox is an Aboriginal (Noongar) woman from the South West region of WA with 
French and Irish heritage. Dorinda is a mother of two daughters, a skilled practitioner, 
trainer, advocate and mentor. Dorinda has over 20 years experience working in 
government and the non-government sectors at both the local, State and National 
levels. Her current role is the Managing Director of the Inspire Change Consulting Group.  
Her advocacy networks in the justice sector extend far and wide and include being a 
member of the Victims of Crime Advisory Group to the Attorney General WA, a 
member of the Advisory Committee on Child Death Reviews and Family Violence 
Homicides for the WA Ombudsman, a member of Aboriginal and Community Justice 
Centre Advisory Group at the University of WA and a member ANROWS (Australian 
National Research Organisation for Women’s Safety). Dorinda is also as a member of 
the Expert Indigenous Women’s Working Group working on the Global Treaty on 
Preventing Violence Against Women in the Everywoman, Everywhere Campaign. 
Dorinda uses her big picture visions, innovative thinking and passionate leadership to 
challenge, improve and strengthen our current service systems to achieve better 
evidence based outcomes for Aboriginal people and communities.

Mr Troy Williams
Troy is an internationally chartered governance professional who has worked across 
Australia for over 20 years assisting ASX-listed, not-for-profit and private companies 
in a variety of roles including: governance consultant, management consultant, 
director, company secretary, executive sales director and chief financial officer. 

He currently serves as: Director, Aboriginal Family Law Services; Chair of WA State 
Council, Governance Institute of Australia Ltd; Member of National Communications 
Committee, Governance Institute of Australia Ltd; Director, WA Chapter at Association 
of Certified Fraud Examiners; and is a Member of the University of South Australia 
Mentor Program.



16 |  ABORIGINAL FAMILY LAW SERVICES

OUTGOING DIRECTORS 

Dr. Glenda Kickett (retired AGM 2017)
Dr Glenda Kickett is a Whadjuk and Ballardong Nyungah woman, and is a distinguished 
WA Social Worker, who has played a vital role in developing social work practice 
and policy in the Out of Home Care sector, particularly relevant to Aboriginal and 
Torres Strait Islander children and young people in care. Glenda’s professional work 
and community activities have been marked by awards and scholarships, including 
WA Social Worker of the Year 2010 and induction into the WA Women’s Hall of Fame 
2016 and a finalist in the Telstra Women’s Business Awards, 2014. Her achievements 
include academic success, awards and scholarships, and she is a published author. 

Glenda has worked in Aboriginal-related areas of policy and management as well 
as education, health, women's interests, counselling, tertiary studies, childcare, and 
crisis home care, including within government bodies and non-government 
organisations. She is the Chairperson of NAIDOC Perth, where she developed the 
Miss NAIDOC Perth Empowerment and Leadership Program. She has participated in 
many government committees and panels, and has presented papers at local, 
national and international conferences.

Glenda’s community activities include Chairperson of NAIDOC Perth and co-chair of 
the Social Reinvestment Campaign.

Glenda’s awards and scholarships have included CEW AGSM Executive Education 
Scholarship to participate in the Women in Leadership program at AGSM 2013; 
Grace Vaughn Award 2011 and WA Social Worker of the Year 2010.

Karen Brisbane (Professional Director resigned 7/9/2017)
Karen Brisbane was born and educated in the South West. She is the second youngest 
of nine children. In 1996, Karen graduated from Curtin University with a Bachelor of 
Applied Science in Aboriginal Community Management and Development. 
Achieving this qualification opened many doors for her. Karen worked in adult 
education for 10 years, then spent five years working in childcare practices. 

Karen has previously worked as the Health Promotions Officer for the Cervical 
Cancer Prevention Program and as the Aboriginal Community Liaison Officer at the 
Sexual Assault Resources Centre. She has worked in the Pilbara as an Allied Health 
Assistant with Pilbara Population Health. 

Our Patron – Hal Jackson 
Hal Jackson is the Patron of Aboriginal Family Law Services. Hal was the inaugural 
President of the Children’s Court of WA prior to his retirement. He also served as 
Chairperson of the Western Australian Ministerial Advisory Council on Child 
Protection and was instrumental in bringing together Aboriginal practitioners for 
the report Developing Therapeutic Communities for Abused Aboriginal Children 
and their Communities (2007). 
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OUR STAFF – AS AT 30 JUNE 2018 (FY 2017–2018)

Corporate Services Chief Executive Officer Corina Martin

Principal Legal Officer Michael Back

Corporate Services Manager James Segedin

Human Resources Manager Nicola Davison

Solicitor Brad Ferguson

Executive Assistant Anita Field

Administration Assistant Jill Evans

Communications and HR Assistant Ashleigh Brown

Operations Manager Stephanie Brahim

Data & Compliance Manager Margaret King

Training Officer Julie Dabb

Casual Solicitor Linda Cao (Casual)

Broome Managing Solicitor Kerrin Lawn

Community Services Officer Carlos Waina

Administration Support Officer Kerryn Albert/Ireesha Victor (Casual)

Lawyer Nicole Wiseman (PT)

Carnarvon Managing Solicitor Peter Korboe

Community Services Officers Jalba Dann

Administration Support Officer Roberta Winder

Geraldton Managing Solicitor Neil Hofmeyr 

Community Services Officer Caris Collard

Administration Support Officer Amber Wear

Lawyer Kate Thompson (PT)

Social Support Worker Devina Deeble

HR STAFF REPORT
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Kalgoorlie Community Services Officer Vacancy

Administration Support Officer Zylao Bonney

Restricted Practitioner Pam Oram

Social Support Worker Frank Martin

Kununurra Managing Solicitor Simone Chee

Community Services Officer Rush Bin Omar

Administration Support Officer Ingrid Harvey

Restricted Practitioner Ruth Storer

Port Hedland Managing Solicitor Vacancy

Community Services Officers Latorshia Brockman

Administration Support Officer Kaylee Budd

Restricted Practitioner Najette Alaraibi

Staff Turnover – 1 July 2017 to 30 June 2018 (FY 2017/18) = 30%

Aboriginal staff employed – 1 July 2017 to 30 June 2018 = 52.4% 

AFLS Permanent Staff 
Turnover 

Olivia Graham, Zoey Lee, Lynette Bolton, Dianne Forsyth, Duane Jackamarra,  
Toni Poland, Dylan Lyneham, Maxine Chi, Michael Lawrence, Shona Patton and 
Jasmine Taylor

Casual Staff Linda Cao, Mandy Gadsdon
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I have been in the position of Principal Legal Officer 
(PLO) with the Aboriginal Family Law Services (AFLS) for 
approximately 6 months. The position of PLO offers a 
diverse array of challenges. The list of challenges ranges 
from supervising AFLS’s legal division, with particular 
responsibility for the supervision of AFLS’s restricted 
practitioners, assisting the Human Resource Manager 
with recruitment, organising and representing clients 
at the Djidji Nyitti Newman Project and maintaining 
my role within the CEO’s management team.

CORE BUSINESS
AFLS’s core business is to assist Aboriginal people in 
the regions experiencing or who have experienced 
family violence. In July 1997 the Restraining Orders 
Act (Act) was amended to include provisions relating 
to family violence restraining orders. The Act also 
provided a broader definition of family violence than 
that which had preceded it. AFLS has been able to 
make a number of successful applications on behalf of 
clients in relation to family violence restraining orders 
since the amending provisions were made to the Act. 

The other areas of core business include law in care 
and protection matters dealing with the Department 
of Communities, Family Law particularly parenting 
matters, and criminal injuries compensation 
applications which are dealt with by the Office of 
Criminal Injuries Compensation.

In each region there are a diverse demand for legal 
services. For example, in Kununurra there is a high 
demand for care and protection legal assistance 
whereas in Geraldton there has been a steady rise in 
those clients seeking Family Law assistance. 

OUR STAFF
Although recruitment of lawyers has been in the past 
quite difficult for legal service providers, including 
AFLS, in regional areas of Western Australia. I am 
pleased to note that during this period AFLS have 
filled all legal positions in each of the regional offices. 

Our legal staff are also assisted and provided with 
appropriate cultural information by our Aboriginal staff 
in our regional offices. The Community Support Offices 
in each of our regional offices do a fantastic job offering 
support to clients, running programs for communities 
and assisting the legal side of each practice.

A major change to the regional offices is that they are 
now managed by Managing Solicitors i.e. Lawyers, 
rather than by regional coordinators. Thus far the 
Managing Solicitor framework in the regional offices is 
proving to be a success on the basis that the legal side 
and the community side of the offices are more 
integrated.

DJIDJI NYITTI NEWMAN PROJECT 
We have been involved in discussions with Chief Judge 
Thackray, ALS, LAWA and other agencies in relation to 
a pilot program involving Aboriginal people in the 
Family Court system in Newman. This project 
commence in August.

BROOME CONFERENCE AND TRAUMA 
BASED PRACTICE
In March 2018 AFLS had the Broome conference 
bringing all the regional office staff together to meet 
and greet one another and carry out workshops. We 
Al-li provided all staff with 3 days of trauma based 
workshops to enable our legal practices to practice in 
a trauma based manner. The purpose of this training is 
to ensure the legal services AFLS provide to our clients 
considers and understands the impacts of past trauma 
upon our clients and why some clients may present 
emotionally and the immediate non-legal needs of 
some clients.

Michael Back
Principal Legal Officer

PLO REPORT
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CORE SERVICE OVERVIEW 2017–18
 65  Family Law matters

 101  Family Violence Restraining Order

 191  Criminal Injuries Compensation 

 156  Care and Protection 

 249  Information

 390  Referrals to external legal and other services

 363  Legal Advice

 80  Discreet non-legal support

 150  Ongoing non-legal support

 90  Early Intervention and Prevention

 76  Community Legal Education 

GENDER OF CLIENTS 2017–18
 14% Male

 86% Female

AGE OF CLIENTS 2017–18
 9 clients – 65 & Over

 65 clients – 50–64

 151 clients – 35–49

 178 clients – 25–34

 70 clients – 18–24

 9 clients – Under 18

STATISTICAL OVERVIEW
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OUTREACH SERVICES

Broome (West Kimberley)

• Broome LGA (including Ardyloon,  
Beagle Bay, Bidyadanga and Djarindjin

• Derby
• Lombadina
• Looma
• Mowanjum
• Yurmulun

Carnarvon (Gascoyne)

• Burringurrah
• Carnarvon LGA
• Exmouth
• Shark Bay

Geraldton (Mid West)

• Cue
• Geraldton LGA  

(including Mullewa)
• Meekatharra
• Mount Magnet
• Wiluna
• Yalgoo

Kununurra (East Kimberley)

• Halls Creek 
• Kalumburu
• Kununurra
• Wyndham
• Warmun

Port Hedland (West Pilbara)

• Port Hedland LGA
• Shire of East Pilbara  

(including Onslow, Warralong  
and Yandeyarra)

• Shire of Roebourne (including Karratha)

Kalgoorlie (Goldfields)

• Coolgardie
• Esperance
• Kalgoorlie LGO
• Laverton
• Leonora
• Menzies
• Norseman/Dundas

Broome

Derby

Lombadina

Looma

Mowanjum

Burringurrah
Carnarvon 

Exmouth

Shark Bay

Cue

Mullewa

Meekatharra

Mount Magnet

Wiluna

Yalgoo

Halls Creek

Kalumburu

Kununurra

Wyndham

Warmun

West Australia

Onslow

Warralong 
Yandeyarra

Karratha

Kalgoorlie 

Geraldton 

Coolgardie

Esperance 

Laverton
Leonora

Menzies

Norseman/Dundas

Many clients live in remote areas therefore all regions attend 
outreach to provide legal advice, support and community legal 
education and in some areas court support to our clients.
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REGIONAL OFFICE UPDATES

KUNUNURRA
The Kununurra office averaged 70 open cases, 
with a mix of Criminal Injuries Compensation, Care 
and Protection, Family Law and Family Violence 
Restraining Orders.

Ingrid Harvey was ASO, Rush Bin Omar was CSO and 
Margaret King was RC for the Kununurra region. We 
welcomed to our office, two new lawyers, Ruth and 
Simone. We thank Margaret for her tireless efforts 
and leadership at the Kununurra office with a well-
deserved long service leave. 

We held an Ochre Ribbon Music Quiz night which 
resulted in participants getting up and grooving to the 
rhythm. We are especially thankful to local agencies 
and businesses who generously donated to the event 
to help ensure the success of the event! 

We worked with other local service providers to 
increase awareness of legal rights. With regular 
participation in Community Events such as Community 
Day for NAIDOC week and Silent March for White 
Ribbon Day, we were able to promote our service 
within the community. 

Blurred Borders, a collaborative inter-agency project 
bordering Western Australia and Northern Territory 
was launched 19 July 2018. Rush played a part in the 
Steering Committee which oversaw the development 
of client communication resource, utilizing visual 
art and storytelling to explaining key legal concepts 
regarding bail, the criminal process and family 
violence. 

Throughout the year, we were kept busy with servicing 
existing clients and meeting new clients, attending 
Court, meetings with local service providers and 
servicing the outlying communities via outreach. 

GERALDTON
The Geraldton office averaged 60 open cases, with 
a split of Criminal Injuries Compensation, Care 
and Protection, Family Law and Family Violence 
Restraining Orders.

Amber Wear was ASO, Caris Collard was CSO and Neil 
Hofmeyr was Managing Solicitor for the Geraldton 
region. We welcomed to our office, Devina Deeble as 
our new Social Support Worker.

In March, the Geraldton office launched “Strength 
and Empowerment Girls program” an initiative 
developed by AFLS, in partnership with local 
Aboriginal community groups and key stakeholders. 
The early intervention and prevention program was 
delivered to 20 young women focusing on physical 
and emotional wellbeing, promoting skills to maintain 
a positive mindset, implementing self-care techniques 
and building self-confidence. The program ran over 
9 weeks, 3 days per week afterschool in the lead up 
to NAIDOC week. A Fashion show finale was held in 
June at the crowning of Miss NAIDOC and Yamaji Girl. 
The program and the finale were both great successes 
with the fashion show having over 120 family and 
community members attend to support the girls on the 
night. A positive and big achievement for our young 
women and our community as a whole. 

We have continued to service our communities 
via outreach, servicing existing and new clients, 

stakeholder meetings and community events.

Geraldton Ochre Ribbon quiz night: L–R Amber Wear, 
Kate Thompson, Davina Deeble, Neil Hofmeyr, 
CEO: Corina Martin and Caris Collard.



23ANNUAL REPORT 2017–18  |

CARNARVON
The Carnarvon office attended to 34 open cases this 
year, criminal injuries compensation featuring heavily 
in the caseload. 

Roberta Winder was the ASO, Jalba Dann as CSO and 
Peter Korboe as the Managing Solicitor for Carnarvon. 
We continued to service our new and existing clients 
throughout the year while maintaining a presence 
in the community and outlying communities. We 
unfortunately were unable to attend outreach as 
much as we would have liked due to significant 
weather related road closures.

AFLS collaborated with the RSAS (Remote School 
Attendance Strategy) Team, Carnarvon PCYC, 
Carnarvon Community High School and a number 
of community service providers to hold an Early 
Intervention Children’s School Holiday Program. Over 
60 local children and parents attended the event held 
at the PCYC after school. During this event, Peter and 
Jalba participated in the children’s sporting activities 
like basketball, Soccer and skateboarding. The event 
was a success and a great way to promote the work 
AFLS does in the community. 

We look forward to another year supporting the 
communities in our regions

BROOME
The Broome office has averaged 76 open cases. We 
had Kerryn Albert as ASO, Olivia Graham as CSO and 
Kerrin Lawn as Managing Solicitor. We organised and 
attended the Silent March event for White Ribbon Day. 
The event had a great turn out including community 
members, police and other service providers. 

To commemorate Ochre Ribbon Day we set up a 
stall In China Town and provided information and 
giveaways to locals who attended the stall. It was 
a small, but effective, event and we engaged many 
locals who were interested in learning about Ochre 
Ribbon Day.

Since early 2018, AFLS has been involved in the 
NoMore campaign in Broome. NoMore is a campaign 
that is spreading the word about family violence and 
making a push to end family violence. NoMore have 
targeted football clubs in the Kimberley and have 
been working with the clubs to develop action plans 
to decrease family violence. The aim is to educate the 
men playing football and provide them with services 
to prevent family violence. Each team has developed 
an agreement whereby the men agree not to commit 
family violence, and if they do, they are not allowed 
to play football until they have addressed their 
behaviour and discussed their actions with the club. 

Over the past few months AFLS has attended regular 
meetings with KCLS, LAWA and ALS. The aim of the 
meeting is to raise any issues we are experiencing but 
to also discuss how our services can work together to 
serve our clients. 

We have continued to visit our outreach communities 
to run programs and service new and existing clients.

Broome silent march
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KALGOORLIE
This year the Kalgoorlie office averaged 55 open 
cases, with a split of Criminal Injuries Compensation, 
Care and Protection, Family Law and Family Violence 
Restraining Orders.

We had Zylao Bonney continuing was our ASO, Pam 
Oram the Restricted Practitioner, Michael Back was 
the Managing Solicitor and Frank Martin as the new 
Social Support Worker. We unfortunately were without 
a CSO for most of the year.

In August, we had the opportunity to meet with Fiona 
McLeod (SC) the President of the Law Council of 
Australia this month. The topic of the afternoon tea 
was “Access to Justice for Aboriginal People in the 
Goldfields”. We spoke about the AFLS organisation 

and our regional office, AFLS’s role in providing legal 
services in the Goldfields region and the matters AFLS 
had in Court. We also spoke about the procedures 
followed by Department of Communities case workers 
regarding child protection matters, the new FVRO 
regime in relation to its effectiveness and how the 
Magistrates in Kalgoorlie deal with the new FVRO 
regime. There was also general discussion about 
racism in the Goldfields with an interesting historic 
contribution by Frank Martin and how Centrecare and 
AFLS interact with each other. It was a great chance to 
promote AFLS and the issues affecting people in the 

Goldfields.

NAIDOC Kids Day
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PORT HEDLAND
The Port Hedland office had 35 open cases this year, 
with a mix of Criminal Injuries Compensation, Family 
Law, Child Protection matters and Family Violence 
Restraining Orders.

We had a change in the office with Kaylee Budd 
starting as our ASO and Latroshia Brockman coming 
on board as our CSO, Najette Alaraibi as Restricted 
Practitioner and Stephanie Brahim transferring roles 
to become our new Operations Manager based in 
Port Hedland. 

Port Hedland office had a great year assisting our 
new and existing clients while maintaining a large 
presence in Port Hedland and the surrounding 
communities. We held many programs in 
collaborations with numerous stakeholders over the 
year with a few standouts mentioned below.

Throughout the year AFLS facilitated an 11 session 
of the “Strong Men and Strong Families” program to 
participants in the Roebourne Regional Prison. The 
Program consisted of Team Building exercise and 
Family and Domestic Violence Activities following 
by Community Legal Education session facilitate by 
the Solicitor. Services within the prison helped with 
ongoing counselling if required by the participants. 
The program was also noted by the Western Australia 
Parole Board as a significant Program for perpetrators 
of Domestic Violence to attend to complement 
their Parole application.

Once again this year AFLS and the North Pilbara 
Football League continued it’s 4 year partnership 
highlighting the need for the Community as a whole to 
recognised and work together to eliminate Family and 
Domestic Violence in our Community. Because of the 
partnership, a MOU was developed and the message 
“Don’t Silence the Violence”. We also held an “Ochre 
Ribbon” round in the season fixtures every year. During 
the season each club of the league proudly displays 
an AFLS banner reminding everyone players, families 
and the football committees of their responsibilities in 
reporting Family Domestic and Sexual assault.

In February 2018, we had the opportunity to host the 
WAFLPN (Family Law Pathway Networks) and special 
guest Mr Mick Gooda (previously Aboriginal and Torres 
Strait Islander Social Justice Commissioner at the 
Australian Human Rights Commission) to discuss the 
Royal Commission findings into the Protection and 
Detention of Children in the Northern Territory and 
the role of the community and future directions. Over 
30 Community members participated in the event and 
were able to have a one on one session with Mr Gooda. 
WAFLPN have advised that they will continue to hold 
future event in the Pilbara in the near future.

Port Hedland Stop the Violence round
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PROGRAMS AND CAMPAIGNS

OCHRE RIBBON CAMPAIGN
Our Ochre Ribbon Day initiative grew from strength to strength, and was marked by 
events in all our regional offices. This awareness-raising campaign focuses on the 
impact of family and domestic violence on Aboriginal men, women and children. 
It recognises that family violence is not only a gendered issue, even though for the 
most part the victims are women and children, and takes into account contextual 
factors such as post-colonial violence, intergenerational trauma, cultural dislocation 
and the related impacts of the violence including incarceration and contact with the 
child protection system. 

PROGRAMS
This program covers topics such as healthy 
relationships, cyber safety, knowing your rights and 
how to create your own positive community education 
message. Another aim is for participants to become 
peer educators and create DVD clips containing 
messages about staying safe and making positive 
choices. Broome AFLS, with Australian Red Cross 
(Broome), Kimberley Aboriginal Medical Services and 
with the support of Role Models and Leaders Australia, 
delivered the Skudda Girlz of BGA program to Year 
7 and 8 girls from Broome Girls Academy at Broome 
High School.

Sparkle and Grow

This is a combined community legal education and 
personal development program for high-school aged 
girls and young mothers. It was designed to raise 
awareness around family and domestic violence 
and legal issues while advocating for human rights 
in Aboriginal communities. Sparkle and Grow takes 
a strengths-based approach and its theme is one 
of empowerment. It was launched in Kununurra on 
October 8, 2015.

Ochre Mob

The Kalgoorlie office has taken the Sparkle and Grow 
program and adapted it to the region, renaming it 
Ochre Mob and running both boys and girls programs 
with the Goldfields Clontarf Academy and Kalgoorlie 
Girls Academy. 

Solid Sistas (Geraldton)

This is a Community Legal Education and personal 
development program which aims to build strong 
and proud women of all ages in the Geraldton 
region. The program provides an opportunity for 
Aboriginal women to come together in a safe, 
comfortable environment and take part in positive 
social interactions and activities to build strength and 
wellbeing.

Healing Hands (Carnarvon, Broome, Kununurra). 

Healing Hands is a program created by AFLS Port 
Hedland. The program was developed to raise 
awareness and support Aboriginal women through 
family violence and sexual abuse issues that they may 
be experiencing in their lives. Healing Hands provides 
a friendly, relaxed atmosphere and a culturally 
appropriate venue where Aboriginal women can come 
together, enjoy a manicure/hand care, and talk. It is 
designed to raise awareness and provide support for 
dealing with family violence and sexual abuse issues.

Tackling Violence Out of Our Communities  
(Port Hedland)

This partnership between the North Pilbara Football 
League and AFLS promotes the message “Violence is 
not our game”. The message is displayed on umpire’s 
guernseys during each of the fixture matches during 
the season. One round is dedicated as the Ochre 
Ribbon Round and Community Legal Education is 
delivered to league and team officials, and players. 
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Strong Mothers Strong Women (Kalgoorlie)

The Strong Mothers Strong Women program is 
delivered to women in the local prison and addresses 
topics such as family violence, safe families, identity 
and belonging, and child protection issues. 

Super Law

The Super Law DVD is a culturally sensitive and 
appropriate aid to help deliver education about 
domestic and family violence, and was developed with 
a workbook which explores the themes introduced 
in the DVD in greater detail. The easy-to-follow 
animated segments of each area of law help keep 
participants engaged during delivery.

Other programs include

Don’t Silence the Violence Footy Rounds; Wyndham 
Rehabilitation Sessions; Pamper in the Park; Strong 
Men, Strong Families; Yarning Hands; SARC Respectful 
Relationships; Love Bites; Yarning with AFLS; Picnic 
in the Park, Ngnowar Aerwah Community Centre – 
Domestic Violence Sessions, Cyber Bullying; and Sex 
and Consent

Ochre Ribbon Morning Tea Dance Group – Mungart Yongah Traditional Aboriginal Dance Group, Perth
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STAKEHOLDER  
ACKNOWLEDGEMENT

The Aboriginal Family Law Services would like to acknowledge and thank the following organisations for their 
continued support in the delivery of our services:

NATIONAL

Department of the Prime Minster and Cabinet

Department of the Attorney-General 

National Family Violence Prevention Legal Services 
Secretariat 

National Association for Community Legal Centres 
(NACLC)

Centrelink

Secretariat of National Aboriginal and Islander 
Child Care (SNAICC)

STATE

Aboriginal Legal Service of Western Australia

Children’s Court of WA

Community Legal Centres Association (WA)

Department of Communities

Department of the Attorney-General 

Disability Services Commission

Department of Corrective Services

Department of Education

Department of Health

Department of Housing

Department of Aboriginal Affairs

Department of Local Government and Communities 

Legal Aid Western Australia

WA Family Pathways Network

Western Australia Police

Family Court of WA

LotteryWest

Women’s Council WA

Law Access

National Council of Women WA Branch
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REGIONAL

Broome

• Anglicare WA Inc (Family Relationship Centre, Victim 
Support Service)

• Australian Red Cross
• Broome Youth and Families Hub -Drop in Centre
• Bidyadanga Aboriginal Corporation (Community 

Office, Women’s Resource Centre)
• Broome District High School (Broome Girls Academy 

– part of Role Models Australia)
• Catholic Church Broome
• Centacare Kimberley
• Circle House
• Community Resource Centre (Broome)
• Djarindjin Aboriginal Corporation (Safe House, 

Family and Early Learning Centre, Women’s Centre)
• Garl Garl Walbu Sobering Up Shelter (Derby)
• Goolarri Media Enterprises Headspace
• Jalygurr Guwan Aboriginal Corporation (Daycare Centre)
• Kimberley Aboriginal Medical Services Council (KAMSC)
• Kimberley Community Legal Service
• Kimberley Mental Health and Drug Services (Dept. 

of Health)
• Kullarri Regional Communities Inc. (KRCI) 

(Ardyaloon, Bidyadanga, Beagle Bay)
• Lombadina Aboriginal Corporation
• Marnin Bowa Dumbara Derby Family Healing Centre
• Marnin Bowa Dumbara Family & Domestic Violence 

Support and Outreach Service (Refuge)
• Marnja Jarndu Women’s Refuge and Outreach
• Men’s Outreach Service
• Men’s Shed Broome
• Milliya Rumurra Rehabilitation Centre
• Nyamba Buru Yawuru Ltd
• Office of Josie Farrer MLA
• Parenting WA Services
• Peninsula Women’s Group
• Save the Children
• Shire of Broome
• Uniting Church 

Carnarvon

• Aboriginal Medical Services
• AOD & Mental Health
• Carnarvon Medical Service Aboriginal Corporation
• Carnarvon Family Support Services
• Carnarvon Women’s Refuge
• Carnarvon Tenancy Support Services
• Carnarvon Financial Support Services
• Carnarvon Aboriginal Men’s Group
• Mungullah Aboriginal Corporation
• Centacare
• Carnarvon Courts
• Remote Schools Attendance Strategy Program
• Sexual Assault Referral Centre (SARC)
• STEP (Support Tenancy Education Program)
• TAFE
• Helping Minds
• Max Employment
• Department for Housing
• Carnarvon Lotteries House
• Services & Carer Support (formerly Arafmi)
• Carnarvon Sobering up Centre
• Carnarvon Gascoyne Womens refgue
• Carnarvon Family Support Services Inc 
• Carnarvon Hospital 
• Centacare Family Services
• Central West Mental Health Services Gascoyne 
• Child Health Center 
• Department for Child Protection and Family Support 
• Gascoyne Community Legal Services
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Geraldton

• Barndimalgu Court
• Bundiyarra Aboriginal Corporation including Irra 

Wangga Language Centre
• Centacare Family Services

 » Family Relationship Centre
 » Bidi Bidi Centre, Mount Magnet
 » Family Services Yalgoo
 » Victim Support Services

• Chrysalis Support Services
 » Support Services
 » Women’s Refuge

• Communicare
• Community Drug Service Team
• Cue Primary School
• Durack TAFE
• Geraldton Yamatji Community Patrol
• Geraldton Regional Aboriginal Medical Service
• Geraldton Resource Centre
• Geraldton Regional Community Education Centre
• Geraldton Aboriginal Streetwork Corporation
• Greenough Regional Prison
• Health Communication Resources
• MEEDAC
• Meekatharra Aboriginal Women’s Group WOTM
• Mission Australia School Engagement team
• Midwest Family Support Network
• Midwest Yellow Ribbon for Life Inc.
• Mount Magnet District High School
• Nursing Posts – Mount Magnet, Cue, Yalgoo
• Radio Mama
• Shire Council and Staff

 » City of Greater Geraldton (incl Mullewa)
 » Cue
 » Yalgoo
 » Meekatharra
 » Mount Magnet

• 360 Medicare Local
• WA Centre for Rural Health
• Women’s Health Resource Centre Geraldton
• Yulella Aboriginal Corporation
• Yamatji Marlba Aboriginal Corporation

Kalgoorlie

• Aboriginal Workforce Development Centre
• Anglicare
• Bega Garnbirringu
• Best Beginning’s
• Best Start
• Centrecare Goldfields
• Centrelink
• CHEAFS Aboriginal Corporation
• Drug Arm
• Dundas Shire
• Eastern Goldfields Regional Prison
• Goldfields Land and Sea Council
• Goldfields Rehabilitation Services Incorporation
• Goldfields Women’s Refuge
• Iragul Corporation
• Kalgoorlie Community Court
• Kalgoorlie Hospital
• Kalgoorlie-Boulder Shire
• Laverton Community Resources Centre
• Laverton Shire
• Leonora Community Resource Centre
• Life Without Barriers
• LLCCA
• MEEDAC/GETS
• Ngunytju Tjitji Pirni
• Population Health
• Red Cross
• Sexual Assault Referral Centre
• 360 Health
• WAPOL Family Protection Unit
• Yorgum Aboriginal Corporation
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Kununurra

• Aboriginal Legal Services
• Anglicare
• Clontarf Boys
• EKJP
• Family Dispute Resolution
• Gawooleng Yawoodeng Women’s Crisis Centre
• Kimberley Community Legal Services Inc.
• Kimberley Mental Health & Drug Team
• Kununurra, Halls Creek and Wyndham Hospitals
• Kununurra, Halls Creek District High Schools
• Kalumburu Aboriginal Corporation
• Kalumburu Strong Women’s Centre
• East Kimberley Job Pathways
• Kununurra Courts
• Kununurra District High School
• Girls Academy
• Legal Aid WA
• MDWG Language & Culture Centre
• Ngnowar Aerwah Rehabilitation Centre
• Ningkuwum-Ngamayuwu Children & Family Centre
• Salerno Law
• Save the Children
• Shire of Wyndham East Kimberley
• Shire of Halls Creek
• Strong Women’s Centre—Kalumburu
• Victim Support Service
• Waringarri Aboriginal Corporation
• MG Corporation
• Wyndham Workers Camp
• Yura Yungi Aboriginal Medical Centre

Port Hedland

• Aboriginal Legal Service
• Ashburton Aboriginal Corporation
• Bloodwood Tree 
• Child Protection and Family Support – Karratha
• Child Protection and Family Support – South 

Hedland
• Community Radio Hedland
• Department for Communities
• Department of Housing – South Hedland
• Family Protection Unit Karratha
• Hedland Health Campus
• Hedland Woman’s Refuge
• Karratha High School
• Karratha Magistrates Court
• Karratha Womens Shelter
• Kinway - Anglicare Karratha
• Legal Aid
• Mawarnkarra Health and Wellbeing Service - 

Programs Team/Counselling
• Mission Australia Karratha
• Mission Australia Port Hedland
• Newman Women’s Shelter
• Ngaliyarndu Binddirri – Elders Yarn
• North Pilbara Football League
• Pilbara Community Legal Service – Hedland / 

Karratha
• Pilbara Community Services - Roebourne
• Relationships Australia – Acacia Support Centre
• Roebourne Regional Prison
• South Hedland Magistrates’ Court
• Victim Support Services
• Well Women’s Centre
• Western Australian Police Force
• Wirrakya Maya Health and Wellbeing Service – 

Programs Team/Counselling
• Yandina Community Services
• Youth Involvement Council
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FINANCIAL  
REPORT
WESTERN AUSTRALIAN FAMILY VIOLENCE 
PREVENTION LEGAL SERVICE ABORIGINAL 
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SIGNIFICANT EVENTS 2018

12 February Ochre Ribbon Campaign
13 February National Apology Day
16 March National Close the Gap Day
15–19 May Law Week
15–21 May National Families Week
26 May National Sorry Day
March – Late November Silent Domestic Violence
2–9 July National NAIDOC Week
4 August National Aboriginal & Torres Strait Islander Children’s Day
9 August International Day of the World’s Indigenous People
25 November  White Ribbon Campaign

OFFICE LOCATIONS
BROOME
Unit 1/46 Dampier Terrace, Broome  
PO Box 2037, Broome, WA 6725
P. (08) 9193 5455 
F. (08) 9193 7913
Email: office@afls.org.au

CARNARVON
13 Skipworth Street, Carnarvon 
PO Box 729, Carnarvon, WA 6701
P. (08) 9941 3633 
F. (08) 9941 3801
Email: office@afls.org.au

GERALDTON
66 Fitzgerald Street, Geraldton 
PO Box 2731, Geraldton, WA 6520
P. (08) 9965 4654 
F. (08) 9921 6377
Email: office@afls.org.au

KALGOORLIE
2/45 Brookman Street, Kalgoorlie 
PO Box 10411, Kalgoorlie,  
WA 6433
P. (08) 9021 0244 
F. (08) 9021 2765
Email: office@afls.org.au

KUNUNURRA
Suite 1/10 Banksia Street, 
Kununurra 
PO Box 1749, Kununurra,  
WA 6743
P. (08) 9168 2001 
F. (08) 9169 3321
Email: office@afls.org.au

PORT HEDLAND
2/3 Hunt Street, South Hedland 
PO Box 2807, South Hedland,  
WA 6722
P. (08) 9172 5024 
F. (08) 9172 5035
Email: office@afls.org.au

PERTH
Corporate Services Office 
890 Albany Highway,  
East Victoria Park 
PO Box 5254, East Victoria Park,  
WA 6981
P. (08) 9355 1502 
F. (08) 9355 0890
Email: office@afls.org.au
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