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Introduction
Acknowledgement of Traditional Owners
The Aboriginal Family Legal Services (WA) would like to acknowledge the traditional owners of the 
lands on which we work. We pay respect to elders past, present and emerging and acknowledge the 
many people who act as custodians of the cultural heritage of those lands, which were taken and 
never ceded. We also would like to acknowledge all victim/survivors of family violence.

Indigenous disclaimer: Aboriginal and Torres Strait Islander people are warned that this report 
may contain images of deceased people.

Names used in this report are not the real names of clients.

Artwork - Birak
Birak means season of the young in 
Noongar language. 

This piece depicts the hottest time of 
the year in Australia when country is 
in drought.

Artist - Jessica Begg
Jessica is a proud Yued Noongar who first started painting after feeling an urge to learn more about 
her Aboriginal culture after moving back to her home town of Moora, Western Australia with her 
partner and 2 children after 12 years of living in Perth.

Upon having weekly visits with her nana and wanting to know more about her culture and back-
ground, Jessica felt inspired to create art as a way of feeling connected to her culture. This has 
mostly been lost due to her great grandfather being part of the stolen generation, assimilated into 
a white society and forced to reject his Aboriginal culture.

She is a Member of Indigenous Art Code, proudly protecting artists and buyer from cultural 
appropriation. Jessica is wanting to create contemporary Aboriginal art as a way to create 
awareness of First Nations people and work towards healing and closing the gap.
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Corporate Profile

GOVERNANCE AND MEMBERSHIP
The Western Australian Family Violence Prevention Legal Service Aboriginal Corporation, ICN 7333, trading 
as Aboriginal Family Legal Services WA “AFLS” is funded by the National Indigenous Australians Agency and 
registered under the Office of the Registrar of Indigenous Corporations. We are the largest FVPLS provider in 
Australia. The organisation has its Corporate Services Office in Perth and has six regional offices, located in 
Broome, Carnarvon, Geraldton, Kalgoorlie, Kununurra and Port Hedland. The Corporate office is responsible for 
overall coordination and financial management of the various operations of the corporation as a whole. Services 
will also be provided to the Perth metropolitan region from 1 July 2022.

AFLS operates under governance principles outlined in its Rule Book and policies, as well as a statement of 
professional ethics and conduct. The organisation’s commitment to ethical conduct applies to the Board of 
Directors, employees and volunteer staff. 

We encourage all Aboriginal people concerned about family violence to become a member of AFLS. Our mem-
bership base is statewide. To become a member, you need to be at least 18 years of age, be an Aboriginal and/
or Torres Strait Islander person, reside normally and permanently in the State of Western Australia and have no 
conviction for any offence in the last five years that involved any act of violence. Application forms are available 
from any of our offices, or on our website.

ABOUT US
The Western Australian Family Violence Prevention Legal Service Aboriginal Corporation, trading as the Aborig-
inal Family Legal Services (WA), “AFLS”, provides legal assistance, non-legal support and community educa-
tion to Aboriginal and Torres Strait Islander people in Western Australia who have been affected by family and 
sexual violence.

POLICY AND COMPLIANCE
National Accreditation Scheme for Community 
Legal Centres

AFLS was audited last year under the Nation-
al Accreditation Scheme administered by Com-
munity Legal Centres Australia (CLCA), as this 
is a condition of our funding arrangements.  
We have maintained our accreditation status, provid-
ing support and recognition to our good practice in the 
delivery of our legal and client services. Accreditation 
includes governance, financial accountability and 
human resource management. 

 

OUR PHILOSOPHY OF SERVICE 
We strive to address family and sexual violence 
through:  

 ú Acting swiftly and with compassion to ensure our 
services are as effective as possible; 

 ú Providing a supportive and trusted environment for 
people to access our services; 

 ú Creating a service that is accessible to all who are 
in need; 

 ú Recognising the importance of kinship to our well-
being; 

 ú Celebrating Aboriginal culture, history and diver-
sity in all services;

 ú Providing social and emotional wellbeing support 
where possible; and 

 ú Evaluating and acting on feedback to improve our 
services. 
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Strategic Plan and Priorities
Aboriginal Family Legal Services’ Strategic Plan 2021-2023 builds on previous plans in the context of ongoing leg-
islative, operational and policy changes to the delivery of family, domestic and sexual violence services in Western 
Australia. It also reflects our commitment to the consolidation of our organisational structures, policies and ways 
of working. The Strategic Plan serves to provide a clear and shared foundation for the delivery of our services, in a 
manner consistent with the expectations of our clients, partners and the community in regional Western Australia. 

OUR VISION
Aboriginal and Torres Strait Islander people are 
safe and free of family and domestic violence and 
sexual assault and are empowered to self-determine 
improved life outcomes.

OUR PURPOSE
To provide family and sexual violence legal assistance 
and prevention services which meet the needs of 
regional communities in Western Australia.

OUR ORGANISATIONAL VALUES
 ú Cultural Security: Aboriginal cultural values 
are recognised and respect. 

 ú Respect: Everyone is treated fairly and equita-
bly. 

 ú Agile: Responsive to the needs of our clients 
and partners. 

 ú Courageous Leadership: Resilient and collabo-
rative advocates for justice.

 ú Collaborative: Work together in close 
partnership with clients, community and other 
services.

 ú Integrity: Acting with honesty, transparency 
and accountability at all times. 

OUR STRATEGIC PRIORITIES

1. Strengthen our organisational capability and 
accountability

• Review our Organisational Structure.
• Establish client-centered governance systems and 

service delivery models.
• Consolidate and grow our regional service delivery 

capability and capacity.
• Develop clear indicators to measure strategic 

priorities. 

2. Safety for survivors of family violence and sexual 
assault

• Provide safety options, services and future plan-
ning for clients.

• Support client access to services to meet client 
needs. 

• Assist clients to feel safer in their environments. 

3. Access to justice for survivors of family violence 
and sexual assault

• Assist client access and navigation through the 
legal system.

• Ensure clients have an understanding and partici-
pate in their legal process.

• Provide community legal education to increase 
community understanding of family violence. 

4. Social and emotional wellbeing and resilience for 
families

• Assist clients with accessing support services.
• Work with clients to build on their resilience and 

self-esteem.
• Work with clients and families so they understand 

their options to make decisions for their own well-
being. 

5. Restitution for survivors and families 
• Support and advocate for clients throughout their 

legal process.
• Provide assistance with compensation matters.
• Assist families to reunite.

OUR CAPABILITY
Governance
• Strong Board with diverse 

skills
• Strong organisational 

performance
• Secure funding base
• Reach targets and achieve 

outcomes
• Commitment to evalua-

tion and improvement

 
Workforce
• Streamlined management 

and operational structure
• Supportive workplace 
• Having the right people 

and retaining them 
• Trauma informed
• Robust policies and 

systems 

Engagement
• Good communication 
• Authentic community 

engagement 
• Strong membership base 
• Strong stakeholder 

collaboration 

Service Delivery
• Culturally safe and secure
• Holistic approach
• Outcomes focused
• Innovative and responsive 
• Legal assistance, case man-

agement and community 
legal education 



Work  
at a Glance
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526
CLIENTS

266
NEW CLIENTS 2314

TOTAL SERVICES
932

REFERRALS

13%

24%

16%

28%

19%
Criminal Injuries 
Compensation

Wills

Family

Care and Protection

FVRO

Legal Services:  
Distribution of Matter Types:

Legal Advices

Non-Legal Support Services

Information Activities

Legal Representations

Community Legal and Community  

Education Sessions

265
220
294
584

171
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Ochre Ribbon

NAIDOC week

Since its launch in 2015, February 12th has been identified as Ochre Ribbon 
Day, with the campaign being nationally recognised as a symbol of the fight 
against violence towards Aboriginal women and children. 

Once again, our offices did a great job promoting the 2022 Ochre Ribbon 
campaign with free community events across the state. 

Staff at our offices organised sausage sizzles, trivia nights, quiz nights and even 
broadcasted on Broome radio (see our regional reports for details!) Due to COVID-19 

restrictions in Perth, Corporate office held a staff morning tea with masks being 
the favourite accessory!

We thank the support from local businesses across our regions who donated prizes, furniture, and their 
time for this important campaign, demonstrating the sentiment from the community that family violence 
is unacceptable. 

AFLS continues to work hard to keep our Aboriginal families safe, stable, and connected to culture. 

The theme for NAIDOC week 2022 is Get Up! Stand 
Up! Show Up! - National NAIDOC Week celebrations 
are held across Australia in the first week of July each 
year to celebrate and recognise the history, culture 
and achievements of Aboriginal and Torres Strait 
Islander peoples. 

NAIDOC Week is an opportunity for all Australians to 
learn about First Nations cultures and histories and 
participate in celebrations of the oldest continuous 
living cultures on earth. All AFLS regional offices 
actively contribute, and our regional reports detail 
the many activities that our organisation has taken 
part in this year. 
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Chairperson’s Report
I would like to acknowledge and thank the 
Traditional Owners of the lands the AFLS provides 
service to throughout WA. 

As the Representative for the Regional Service 
Units within WA, Port Hedland, Kununurra, Ger-
aldton, Broome, Kalgoorlie, Carnarvon I would 
like to thank you members and your communities 
for allowing me to represent you on the AFLS WA 
Management Board.

2021-22 has been a busy year and a year dealing 
with the pandemic however, this year also has 
seen a return of Dr Victoria Hovane for which I 
thank her, not only for providing such timely ad-
vice and management as previous chairperson 
but also for giving us her time again as Vice Chair, 
supporting the work and management of the 
AFLS WA service delivery to its clients and mem-
bers.

To my fellow Directors, David Puertollano as 
Professional Director, William Milroy, and Fabi-
an Yarran as member Directors Metro region, I 
thank you for your time, support and guidance of 
the service and its management, along with your 
contributions to AFLS. I thank you especially for 
your time and attention to detail in every require-
ment as Management Board members.

To the staff in both Corporate Office and in the 
Regional Offices, from the CEO level to all the 
dedicated staff in the regions I thank you for your 
continued commitment to ensuring AFLS pro-
vides the highest quality legal and non-legal ser-
vices to clients, along with a model of integrated, 
culturally and trauma informed service delivery.  

It is a  unique and essential service,  ensuring all 
the needs of clients are met, and I thank you all 
for your continued hard work to support the op-
erational and strategic functions of the organisa-
tion over the years and your continued support to 
the many clients, this has not gone unrecognised. 

I am grateful to have sat in this role for the past 
year, in which I am also proud of everything we as 
a team have achieved. This includes changing the 
Rule Book to its original Framework and require-
ments to allow representatives on the Board from 
the Regional locations, along with the growth of 
the service delivery within a legal context. 

This service is close to my heart, and I continue to 
fight for what the regional areas need in support 
to address clients’ needs such as, additional staff-
ing, more legal teams, counselling, legal educa-
tion workshops and mental health & wellbeing 
support. The Rule Book change is a much-need-
ed action and with a return of the AFLS service 
through representatives from the regional areas, 
we can achieve this.

May I say, no better place to start this process is 
the Board visiting the regions conducting consul-
tation with AFLS members on proposed changes 
to the Rule Book. These changes will see more 
Regional Representative Directors sitting on the 
AFLS Board. This is an important move which is 
critical to ensuring that the cultural functions 
performed by the Board are regionally informed 
and reflect the realities of service delivery in the 
regions we operate. This, I am happy to report, 
has been well supported, accepted and achieved 
by members in the service delivery regions and 
from the Management Board - thank you for your 
involvement. This action will now take form from 
the 2022 AGM onwards.
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As mentioned by the previous Chairperson Dr 
Victoria Hovane, the National Indigenous Aus-
tralians Agency has expanded our funding under 
the Women’s Safety Budget measure to expand 
the Family Violence Prevention Legal Services 
(FVPLS) program in the 2021-22 and 2022-23 
financial years. The additional funding will also 
provide a much needed focused frontline service 
delivery for Aboriginal women and their families. 
This will ensure continued and improved access 
to our specialist, culturally safe services and 
staffing, along with enhancing their well-being.

If future funding is distributed appropriately, 
AFLS should receive more funding that will en-
able the organisation to grow its service capacity, 
address unmet need for legal support in respond-
ing to family violence across regional Western 
Australia, and meet the growing cost of service 
delivery.  

I am most pleased to say that AFLS continues 
to commemorate the Ochre Ribbon Day and al-
though COVID-19 restrictions prevented the Cor-
porate Office from putting on an event this year, 
the regional offices all worked hard to make sure 
that interactive and engaging events were held 
for their local communities.

Through 
the CEO Re-
port, members 
will be provided with 
details on another won-
derful outcome, which is our 
Corporate Office now being housed 
with a new office space on Orrong Road. 
With this change, we can look forward to 
many more good actions and good work com-
ing out through support to our Regional Staff 
and their clients within their communities.

Finally, the critical hard work of AFLS in support-
ing Aboriginal communities to be free of violence 
through ensuring families are safe and working 
within the sector and the drive for complete and 
critical change, will hopefully be supported fur-
ther through additional funding. In capturing the 
voices of Aboriginal people and communities they 
must be not only heard but supported through 
action within their communities and by meeting 
needs in a culturally appropriate manner.

Thank you all and keep safe for the rest of 2022 
and onwards from 2023 year. 

 
 
Rowena Puertollano
Chairperson/Regional Representative AFLS WA
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Chief Executive  
Officer’s Report
Another year has gone by very quickly. 

The Federal Election brought about changes to 
some of our funding requirements, while also 
requiring us to develop positive working relation-
ships with the new Attorney General and Minister 
for Aboriginal Affairs. 

Across our organisation and our sector generally, 
staffing issues related to retention and staff burn-
out due to lack of resources and COVID-19 has 
been a big concern. Despite these challenges, we 
had a 30% increase in staffing in the last finan-
cial year, with most new staff entering regional 
offices. 

We now have three Principal Legal Officers (PLO) 
who ensure that our legal services are operating 
efficiently and provide supervision of our junior 
and restricted practitioners. Neil Hofmeyr is our 
senior PLO who works from the Geraldton office, 
covering the Midwest, Gascoyne and Goldfields 
regions. Edward Wilkinson has come to us from 
Legal Aid and is based in our Broome office, where 
he is the PLO for the East and West Kimberley and 
the Pilbara. Daniel Gibbard is our PLO in the Perth 
Metropolitan area. They all do exceptional work 
and are a critical support for each other, as well 
as for legal staff in both the metropolitan and 
regional areas. 

Beyond staffing, AFLS has achieved a lot in the last 
12 months. We partnered with Law Access, Legal 
Aid and pro bono lawyers from Jackson McDonald 
and HHG Legal to deliver a pro bono Wills Clinic in 
the Kimberley, providing a much-needed service 
to Aboriginal people to ensure their wishes are 
considered if anything should happen for them.  
The project started in the West Kimberley and will 
continue to the Pilbara and East Kimberley, and 
hopefully to the rest of the state. We thank Law 
Access and the pro bono lawyers for their support. 

We also partnered with Southern Aboriginal 
Corporation to successfully tender to deliver 
the Family Violence Prevention Legal Service in 
the Perth Metropolitan area and commenced 
delivering legal services on 1 July 2022. AFLS is 
contracted to provide the legal component of the 
service, while Southern Aboriginal Corporation’s 
non-legal staff, including a Family Advocate, 
Community Education Worker and a Counsellor 
for clients are co-located within AFLS’s office in 
the Perth metro area. 

We received funding to commence delivering 
Redress Services to clients in the Midwest, Gas-
coyne, Kimberley and Belmont, coordinated out 
of the Perth Metropolitan office, with service de-
livery set to commence in August 2022. 

We have introduced a Regional Service Manager 
to our organisation to oversee regional service de-
livery, as part of our response to the constant ex-
pansion of our service. This position commenced 
in August 2022. To meet the growing needs of our 
organisation, we also moved our Perth staff into a 
premises at 113 Orrong Road in Rivervale, which 
is a much bigger office that can house staff from 
both legal and corporate. 

We completed an internal review of our non-legal 
services program, to identify areas for improve-
ment ahead of the National Indigenous Austra-
lian’s Agency evaluating the program. We look 
forward to implementing the recommendations 
from this internal review to ensure optimal effi-
ciency and best-practice service delivery for our 
clients. 

We completed our e-Safety project, which pro-
duced training and resources for staff and clients 
on technology facilitated abuse and translated 
resources into traditional language. Teaching our 
communities about their legal rights and how to 
be safe online is critical to our intervention and 
prevention efforts. 
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As an organisation, AFLS has been instrumental 
in advocating for an independent Commissioner 
for Aboriginal Children and Young People over 
the last year. We have been leading a campaign 
from the community legal sector to put pressure 
on the State Government to introduce the role, as 
we know that Aboriginal children in Western Aus-
tralia still have no voice and are overrepresented 
both as children in care and in the juvenile justice 
system. We will continue to put pressure on the 
State Government on this issue.

We would like to thank LotteryWest for funding 
our Board to consult with members on changes 
to the AFLS Rule Book to include amendments to 
have regional representation from the six regions 
AFLS has offices and services in. The Board trav-
elled the state speaking to members to seek their 
input in late 2021. We thank those members for 
their support and from the next AGM we will see 
new member Directors on the Board. We thank 
Dalveen Belyea, pro bono lawyer from Gilbert & 
Tobin for assisting the board with Governance.

We have entered a partnership agreement with 
the Department of Justice, Aboriginal Inclusion 
Unit, to develop the Department’s Aboriginal 
Family Safety Strategy, which is aimed at improv-
ing Aboriginal family safety by increasing the 
responsiveness of the justice system to Aborig-
inal families experiencing violence and keeping 
Aboriginal people out of incarceration. Our Policy 
Officer Laney Gould was contracted to work with 
the Department to lead development of this Strat-
egy, which is a great opportunity both for AFLS 
and the Department to show that we can work to-
gether to achieve better outcomes for Aborig-
inal people. The Strategy is planned to be 
completed by December 2022. 

We continue to work closely with community 
organisations, government departments, clients 
and our members to facilitate access to justice, 
restitution and better outcomes for Aboriginal 
victim-survivors of family violence and sexual 
assault. I am grateful for our staff who show tire-
less commitment to protecting and improving the 
quality of life of our clients and communities, and 
I thank you for the expertise and knowledge you 
apply to your work every day. 

Please enjoy reading our 2021-22 Annual Report, 
which will give you a great look at the work we do 
and why our organisation is so important within 
the justice system and to protecting the interests 
of Aboriginal people in Western Australia. 

 
 
Corina Martin 
Chief Executive Officer 
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AFLS Directors 2021-2022

Rowena Puertollano - Chairperson

A founding Director of AFLS in 2010, Rowena Puertollano is a descendant of 
the Yawuru /Bardi people and was born in Broome. Her connection is through 
Idarr Buru (Roebuck Plains/Lake Idarr) Buru (Country) and Goolarrgon 
people Bardi/Jawi. Rowena has a Diploma in Counselling and Psychother-
apy and is an accredited practitioner in Seasons for Healing (Adults) and 
Seasons for Growth (Youth). She works as a Senior Youth Worker in Broome.  
A highly respected elder, Rowena has extensive experience working with 
Aboriginal people and organisations in the Kimberley.

Bill Milroy - Director

A Palyku man from the East Pilbara and active member for Palyku 
Native Title Group, Bill has supported Aboriginal people through roles 
within the WA Government in health and wellbeing for over 30 years.

Dr. Victoria Hovane
Vice Chairperson

Professor Vickie Hovane is an experienced Ngarluma, Jaru and 
Gooniyandi psychologist and researcher, with over 40 years 
experience working in legal, social welfare, justice and research.

Fabian Yarran
Director

A Noongar man from Perth/Mount Barker/Wheatbelt region, Fabian has a 
Bachelor of Commerce (Legal Studies) degree and a Master of Accounting 
and Master of Commerce Advanced Accounting (Certified Practicing 
Accountant) from Curtin University. He is currently in his 2nd year of a three 

year Degree of Law from Edith Cowan University.

David Puertollano
Professional Director

A police officer with 13 years’ experience, David has exten-
sive and varied experience in Family and Domestic Violence.
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Principal Legal Officer 
Report 2021-2022
Neil Hofmeyr, Principal Legal Officer

Legal Services
It was a busy year again for the AFLS legal team, 
with AFLS providing some 574 court representa-
tions (cases open at the start and opened during 
the year) and 265 legal advices. This is aside from 
over 1225 information and referral services, the 
majority of which were legally based.

In the past year AFLS has had three applications 
for Criminal Injuries Compensation that resulted 
in awards of $150 000. We have done various suc-
cessful recovery order applications in the Fami-
ly Court of WA as well as urgent applications for 
interim orders in Family Court. We also assist-
ed in helping a grandmother obtain care of her 
grandchildren after the mother of the children 
was admitted to Greylands Hospital. 

AFLS continues to be active in the child protec-
tion space, with 57% children in care in WA being 
Aboriginal and many complex issues presenting. 
Family Violence Restraining Orders absorbed 
much of legal staff time, this being the largest 
area of legal services in our work for 2021-22.

Staffing
Geraldton, Kalgoorlie and Carnarvon offices 
welcomed new staff over the year with four new 
lawyers, a new Community Engagement Worker 
(CEW) and a new Administration Officer position 
being taken up in Carnarvon. We had student 
Kate Somers from the Aurora Project with us in 
our Geraldton office for two months and found 
her to be an asset to our lawyers during this time. 

New employees were inducted efficiently and are 
making a great contribution to our teams.  Induc-
tion is also focused on training new non Aborigi-
nal staff to be culturally aware and to engage and 
build relationships within the community in their 
regions. 

The Carnarvon lawyer and Family Advocate 
have conducted outreach to the Carnarvon 

office from Geraldton for two-week peri-
ods each month. This continuity is help-

ing to build confidence with clients in 

the region. Having our CEW and Admin Officer 
based in Carnarvon allows the office to open 5 
days per week for client interaction. This includes 
online meetings with their lawyer whilst the law-
yer is in Geraldton.

I would like to acknowledge the skill and ded-
ication of all AFLS lawyers and support staff 
throughout our organisation and their hard work 
throughout the year.

Family Advocates Program
The Family Advocates Program is working very 
well and providing vital non-legal support to our 
clients, particularly in helping and supporting 
mothers whose children were taken into care by 
the Department of Communities, where they can 
assist clients to become more competent and ad-
dress requirements for contact and reunification. 
At least a couple of successes were the combined 
hard work of the Family Advocates and Lawyers 
in facilitating reunification of the mothers with 
their children and preventing the Department 
from obtaining an 18 year protection order.

Community engagement
We encourage lawyers to develop commu-
nity partnerships and to put in place 
MOU’s with key players in a range of 
family violence support organisa-
tions. Collaboration is important 
for clients to receive maxi-
mum support and to prevent 
family violence.
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Community Legal Education (CLE)
Covid 19 has again seen our numbers of CLE suffer. Never-
theless, AFLS conducted some 126 CLE sessions through-
out WA during the year (this was aside from our Community 
Education sessions). Recently our Community Engagement 
Workers, Family Advocates and Lawyers have been able to 
maintain more CLEs with communities and schools opening to 
us again with the drop in Covid mandates. This saw us running 
family violence workshops with the help of community groups 
and presenting AFLS developed programs such as Sparkle and 
Grow in schools. It will become compulsory for lawyers and 
Community Engagement Workers to provide feedback forms 
to people engaging in these workshops. The Geraldton office 
will also be running workshops in the Greenough Regional 
Prison this year.

Law reform
AFLS continues to be active in the law reform space, and this 
year made submissions on law reform to the Children and 
Community Services Act. We have also been approached with 
submissions on changes to the Family Law Act.  

Principal Legal Officer role
With the forthcoming commencement of AFLS providing services in the Perth metro 
region and ourservices expanding, the PLO Role for AFLS has now been split up into the 
regions this year. 
 
As senior PLO Neil Hofmeyr will oversee all AFLS services and will be the Responsible 
Person for our Geraldton, Carnarvon and Kalgoorlie offices. Edward Wilkinson who has 
long time previous experience working for Legal Aid WA in Broome as a senior lawyer 
has taken over as PLO for our Broome, Kununurra and Port Hedland Offices, whilst 
Daniel Gibbard takes the reins in the Perth office as PLO for our metro service.

Daniel Gibbard
PLO Perth metro

Edward Wilkinson
PLO Kimberley and Pilbara
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Family Advocates Program Report
Issues of Family and Domestic violence are highly 
complex. Early legal assistance is crucial, as this 
way clients can know their rights and limitations 
and are empowered to make decisions on this 
basis – but legal services alone cannot resolve 
all issues. Government initiatives in the past few 
years have therefore seen the development of in-
tegrated service delivery models as an effective  
means of providing holistic service delivery to 
clients and achieve better outcomes.

Recognising the need for skilled and experienced 
workers to address FDV among Aboriginal com-
munities, AFLS has been receiving funding pro-
vided under the Fourth Action Plan of the National 
Plan to Reduce Violence Against Women 2010-
2022 to employ Aboriginal Family Advocates 
in the Kalgoorlie and Geraldton offices, to work 
alongside lawyers. In addition, AFLS has received 
COVID-19 Legal Assistance funding from the WA 
Department of Justice since late 2020 for Family 
Advocates to provide case management and out-
reach support in Carnarvon and Broome. 

Through intensive case management, Family 
Advocates apply a trauma-informed, client-driv-
en, and strength-based approach to empower cli-
ents to respond to the challenges they face, in ad-
dition to the demands of their legal case. Clients 
are empowered to identify risks, develop safety 
plans, regain self-autonomy and reconnect with 
families and communities.  Family Advocates 
conduct home visits, court support, advocacy, 
and assistance clients to attend meetings with 
the Departments of Child Protection, Housing, 
and other agencies. Importantly, Family Advo-
cates can help ensure lawyers have the right 
information to maximise successful outcomes in 
legal matters.

Through a Multi-Agency Case Management 
model, Family Advocates also refer clients to 
other support services and coordinate work with 
the agencies that the clients give consent to share 
personal information.  

In June 2022 AFLS received the good news that 
funding from both Commonwealth and Western 
Australian Governments would continue until 
2024. We acknowledge both the National Indige-
nous Australians Agency and the WA Department 
of Justice for their support in this way. Through 
this ongoing funding AFLS will work to imple-
ment  a number of recommendations made aimed 
at enhancing service delivery and integration 
that were made from an internal review conduct-
ed in May 2022.

We were sad to lose Paradee Thorensen, Fam-
ily Advocates Manager, in April 2022, and 
acknowledge the extensive work and expertise 
that Paradee applied to the program during her 
time with us. AFLS will appoint a new Senior 
Social Worker in 2022 who will supervise and 
mentor Family Advocates, working closely with 
a newly created Regional Services Manager role 
to improve operations and enhance integration of 
legal and non-legal services.

Family Advocates have the capacity to provide 
ongoing support to eight to twelve clients for 
up to at least six months, and often longer. Over 
the year, 38 clients received support from Fami-
ly Advocates across the service. Of those clients 
who gave feedback on their experience to AFLS, 
all were satisfied with the support provided by 
Family Advocates and reported that their psycho-
logical wellbeing had improved.

We would like to thank our dedicated Family 
Advocates who have worked tirelessly during 
the year to improve the safety and wellbeing 
of clients – Jacqueline Law, Ann Ellison, Irene 
Mbunsu, Julia Marrollo, and K’Lissa Roe. 

FA Program Clients 2021-22FA Services by Region

Existing

40%
19%

32%

37%

12%

23%

37%

New

Repeat

BroomeKalgoorlie

Geraldton

Carnarvon
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Corporate Office Report 
The Corporate Office provides the essential and strategic functions required to ensure the continued oper-
ation of AFLS, including administrative services, human resources, IT, policy, media, finance, governance, 
and legal support. The Chief Executive Officer is located in the Corporate Office among staff who work 
diligently to ensure the operational efficiency of AFLS and to provide support for staff in the six regions we 
service. 

The past year in the Corporate Office has again been very busy, particularly with preparations to locate into 
new premises in June 2022 and to take on the Perth metro Family Violence Prevention Legal Service post 
June 2022. To assist the management of the Corporate Office we welcomed a Human Resources Assistant, 
Financial Assistant, Legal Secretary, IT Support Officer and Policy and Media Officer to AFLS, who have all 
been working hard to ensure compliance with legislative requirements and manage organisational risks. 

Wills Project 
AFLS has partnered with Law Access and Jackson 
McDonald Commercial Law Firm to deliver a Wills 
Project for Aboriginal people in the West Kimber-
ley region. In November 2020, two lawyers and a 
paralegal accompanied by the Community Edu-
cation Worker from the Broome Office, attended 
consultations in and around Broome to engage 
with local individuals and Aboriginal communi-
ties. AFLS sought advice from Aboriginal people 
on the legal services they required in relation to 
Wills and Estates, as there is currently no legal fa-
cility available in remote North Western Australia 
to meet this need. 

E-Safety  
In 2021 AFLS had received a grant from the eSafe-
ty Commission to bring awareness of Technology 
Facilitated Abuse (TFA) to Aboriginal and Torres 
Strait Women within our regions, as an extension 
of Family and Domestic Violence.    

This year AFLS has co-designed resources for 
this important project, such as talking posters 
in appropriate languages for our regions, pam-
phlets, radio presentations, and online informa-
tion.  AFLS is currently developing a communi-
cation plan to train our staff and deliver various 
workshops on TFA in each region in a cultural-
ly appropriate way to Women’s groups, Youth 
groups, Men’s groups and prisons to provide 
information on what TFA is and how to prevent it 
from happening. 

IT Support 
Our specialist IT staff member Spencer has 
continued to provide AFLS staff with excel-
lent support this year and has continued work 
on individualising our systems. As a result, we 
are now successfully independent and have no 
reliance on managed service providers. 

AFLS Counsellor – Renee Eriksen

Regional visits have taken place to upgrade IT 
equipment. A corporate intranet has been devel-
oped and deployed to better serve as a central 
point of information and collaboration for our 
organisation. IT Security has been a focus and we 
have improved various security policies across 
multiple systems. 

The relocation of the corporate and legal offices 
involved a large effort of migrating our IT ser-
vices across corporate services, and absorbing 
the legal office as well.  Lately, IT has been re-
sponsible for adopting a new physical security 
system which involves swipe-card access, CCTV 
and motion detection.

AFLS Internal Counselling Service
AFLS welcomed internal workplace counsel-
lor Renee Eriksen to work with staff back in 
August 2021. Since then, Renee has been offer-
ing confidential counselling support services to 
AFLS staff in all regions.  Last year a survey was 
completed by staff in relation to the efficacy of 
the counselling service provided by Renee. The 
feedback gathered from staff receiving counsel-
ling sessions with Renee were happy with the 
overall service and a few people commented that 
they felt Renee provided a safe and confidential 
service whereby they did not feel judged. Many 
of the issues covered in these counselling ses-
sions were in relation to work stress, personal, or 
family issues. 

AFLS counselling services with Renee offer a 
focus to provide culturally safe environment with 
a person-centred approach to healing, that offers 
solution focused approach to therapy, as well as 
offering services such as enneagram personality 
profile work, hypnotherapy, mindfulness, Dialec-
tical behavioural therapy skills, and Cognitive 
Behavioural Therapy skills.
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Stakeholder Acknowledgement
Aboriginal Family Legal Services would like to thank the following agencies 
and organisations for their support and assistance during the year in 
relation to our services, and especially in the regions where we work:

Our thanks also to the Judiciary and Support Staff of the Family 
Court of WA, Magistrates and Children’s Courts of WA.  

Last but not least, a very special thanks to our  
colleague legal service providers throughout WA: 

• Community Legal Centres Australia
• Legal Aid WA
• Aboriginal Legal Services WA
• Community Legal WA
• Regional and Specialist Community  

Legal Centres
• Law Access
• Gilbert & Tobin Lawyers
• Mills Oakley Lawyers

Commonwealth Government
• National Indigenous Australians Agency
• Department of the Attorney General
• Department of Social Services
• Office of the Registrar of Indigenous  

Corporations
• Australian Law Reform Commission
• Australian Human Rights Commission
 
Western Australian Government
• The Department of Justice (WA)
• The Department of Health (WA)
• The Department of Communities (WA)
• The Department of Education (WA) 
• WA Police and FDV Response Teams
• WA Alcohol and Drug Services.
 
Australia wide organisations
• Community Legal Centres Australia
• Save the Children
• Mission Australia
• Anglicare
• Indigenous Land and Sea Council
 

WA Organisations 
• Southern Aboriginal Corporation
• Marninwarntikura Women’s Resource Centre
• Noongar Council
• WA Stolen Generations
• Yorgum Healing Services
• Waalitj Business and Employment Hub
• Centre for Women’s Safety and Wellbeing
• Lottery West
• RUAH
• TAFE
• Victim Support Service
• Family Inclusion Network of WA
• Centrecare
• Communicare
• Community Drug Service Teams
• Sexual Assault Referral Centre
• Parenting WA
• Life Without Barriers
• University of WA
• Ngangk Yira Institute for Change, Murdoch University
• National Council of Women (WA)
• All Aboriginal Organisations and Governing  

Bodies of Aboriginal Communities that assist  
and support AFLS on those communities
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Human Resources Report 
as at 30 June 2022
Corporate Services Geraldton

Kalgoorlie

Kununurra

Port Hedland

Broome

Carnarvon

Chief Executive Officer 
Finance and Assets Manager  
Finance Assistance 
Administrative Services Manager 
Administration Officer 
Office Manager/Governance 
Workplace Health and Safety Officer 
Human Resources Officers 
Data & Compliance Manager  
Policy and Media 
IT Support 
Internal Counsellor

Managing Solicitor and Principal Legal Officer 
for Geraldton, Carnarvon and Kalgoorlie 
Solicitors 
Aboriginal Family Advocate 
Carnarvon Outreach Family Advocate 
Community Engagement Worker  
Administration Support Officer 
Office Manager

Managing Solicitor  
Solicitor 
Aboriginal Family Advocate  
Community Engagement Worker  
Administration Support Officer

Managing Solicitor 
Solicitor 
Programs Manager 
Community Engagement Worker

Managing Solicitor  
Community Engagement Worker 
Administration Support Officer 
Office Manager

Principal Legal Officer – Kimberley and Pilbara 
Managing Solicitor 
Solicitors 
Aboriginal Family Advocates 
Community Engagement Worker 
Administration Support Officers 
Office Manager

Community Engagement Worker 
Administration Officer 
Outreach Solicitor

1 
1 
1 
1 
1 
1 
1 
2 
1 
1 
1 
1

1 
 

1 
1 
1 
1  
1  
1

1 
1 
1 
1 
1

1 
1 
1 
1

1 
1 
1 
1

1 
1 
1 
2 
1 
2 
1 

1 
1 
1
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Closed 
261

Opened 
327
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Statistical Overview

Total clients 2021-22:

Client Ages 2021-22 Client Age Comparison  
(This year and Previous year)

Clients by Gender 2021-22

New clients: 266

Community Education  
and Legal Education

Information activities 

Non legal support 

Legal Representations* 

*cases open at start of year and opened during year

Legal Advices 

Referrals out

0-17

12

73

210

75

17

186

10

77

183

59

16

166

18-24 25-34 35-49 50-64 65 & over

Total clients: 526

12%

32 72

45

88%

62 158

15%

35%

11% 

32%

2%
3% 2%

126

Male

Unknown: 2%
0 - 17: 2%

65 and over: 3%

Community 
Education

2020-21 2020-21
Female

18-24 2021-222020-21 50 - 64

Community  
Legal Education

2021-22 2021-22

157 

294

220

584

265

932 

All client services 2021-22: Community Education:Legal Representations: 
files opened and closed 
2021-22

Non-legal Support 2021-22

Ongoing Discreet

25 - 3435 - 49

Disadvantage 
Indicators: 

Require interpreter 

Children and Young People 

Disability/MH Condition 

Homeless

Older Australians  

Financial disadvantage 

Outer regional and remote 

7

63

10

67

32

400 

468
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Regional Map
AFLS has six regional offices in WA, 
each providing frontline services to local 
clients and working in collaboration with 
local stakeholders. To ensure coverage 
and engagement with people in all local 
communities, not just those in the town 
centre, AFLS staff undertake outreach 
activities in each region.

Carnarvon

Broome

Kununurra

Port Hedland

Kalgoorlie Geraldton 

21%

9%

26%
21%

14%

9%

Not AFLS jurisdiction

Client Distribution: regions
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Kununurra Regional Office Report

LEGAL ASSISTANCE
AFLS Kununurra continued to work in the four main 
areas of Family Violence Restraining Orders, Family 
Law, Criminal Injuries Compensation Claims and Care 
and Protection Matters. Family   Violence continues 
to be of alarming prevalence in the East Kimberley, 
reflected in the fact that Family Violence Restraining 
Orders (FVRO’s) made up nearly half of all legal ser-
vices to clients.

Relationship building resulted in Anglicare, the Police 
and the Courts regularly referring victims of domes-
tic violence to us for FVRO’s and claims for Criminal 
Injuries Compensation (CIC). Referrals also contrib-
uted to the higher number of FVRO matters. AFLS en-
joyed some success this year with CIC applications, 
with nearly a quarter of AFLS legal services in this 
area provided through the Kununurra office and a 
number of awards obtained for clients, the largest be-
ing for $150,000.

AFLS Kununurra also participated in a number 
of Care and Protection proceedings but expe-
rienced frustrations in this space, with a high 
staff turnover at the Department of Communi-
ties (DOC) and some difficult negotiation and 
court proceedings. Nevertheless, the legal 
team enjoyed a few notable successes, along 
with some also in family law matters.

COMMUNITY ENGAGEMENT
The Kununurra team continued to 
build relationships with members of 
the community and with stakeholders 
in Kununurra, Kalumburu, Wyndham, 
Warmun and Hall’s Creek with a focus 
on building strong referral networks and 
establishing forums for presentation of Community 
and Community Legal Education (CLE).

Schools were identified as an important recipient of 
CLE, which was provided at Halls Creek and Wyndham 
primary and high schools, partly in partnership with 
Legal Aid WA. With the establishment also of a rela-
tionship with East Kimberley District High School, we 
now connect with all schools in the region.

Other CLE included at the Wyndham drug and reha-
bilitation centre, through the local radio station and 
to various community groups including the women’s 
refuge and the language centre. Regular stalls were 
established at Whitegum Park - a meeting place for 
many Kununurra residents - sometimes in conjunction 
with other stakeholders including the health services. 

AFLS Kununurra also co-hosted an AFL football match 
with the women’s refuge and Kimberley Communi-
ty Legal Services and a NAIDOC movie night where 
community members joined us for a showing of the 
movie “Encanto” and sausage sizzle at the Kununur-
ra outdoor cinema. Beautiful East Kimberley winter 
weather ensured a successful evening.

OCHRE RIBBON 
An Ochre Ribbon evening quiz night was held on 26 
February 2022 at the Kimberley Grande Hotel, with an 
estimated 70 people attending. The questions relat-
ed to local history and geography. Several prizes were 
donated by members of the community. This excellent 
opportunity to promote the mission of AFLS and Ochre 
Ribbon proved a very successful evening, highlighting 
the importance of our work in the community. 

KUNUNURRA OUTREACH:
AFLS conducts outreach to:

KALUMBURU, WYNDHAM,  
HALLS CREEK & WARMUN

Kununurra office staff

Quiz night Ochre Ribbon Kununurra



Existing clients New clients

Repeat clients

AFLS Annual Report 2021-22 | 23

CASE STUDY
AFLS Kununurra assisted a client who had relocated 
from Perth to Kununurra, hoping this would make for 
a new start in an already difficult relationship from 
which there were a number of children. The client’s 
partner continued to struggle with alcohol abuse and 
mental health issues. The client suffered verbal and 
physical abuse, often in front of the children, and was 
eventually admitted to hospital.

The client did obtain several Family Violence Re-
straining Orders (FVROs) against the partner. These 
were breached on various occasions, and the partner 
was imprisoned.  The relationship between the client 
and paternal family was also abusive and eventually a 
relative removed one of the children without consent 
to a remote location. AFLS assisted the client by ap-
plying for an urgent recovery order ex parte, given the 
risk of harm and history of court orders being ignored. 
The court granted an interim recovery order, and the 
child was returned to the client. 

STAKEHOLDER THANKS
In addition to thanking all operators of the state-wide 
organisations acknowledged in this report who pro-
vide such valuable ongoing support in the East Kim-
berley region, AFLS gives special thanks to the follow-
ing local stakeholders:

• Boab Health Kununurra
• Gawooleng Yawoodeng Womens Crisis centre
• Jungarni-Jutiya Corporation
• Kalumburu Aboriginal Corporation
• Kalumburu Community Resource Centre
• Kimberley Community Legal Service
• Kimberley Mental Health and Drug Team
• Mirima Dawang Woorlab-Gerring Language 

Centre
• Miriuwung  Gadgerong Corporation
• Ngaringga Ngurra Aboriginal Corporation
• Ngnowar Aerwah Aboriginal Corporation
• Ord Valley Aboriginal Health Services
• Shires of Wyndham, East Kimberley and Halls 

Creek
• Waringarri Aboriginal Corporation
• Warmun Aboriginal Corporation
• Wunan Foundation
• Yarliyil Art Centre
• Yura Yungi Medical Service Aboriginal Corpo-

ration

Client service types

No. of client services  
Kununurra: AFLS

Legal services 
Kununurra: AFLS

Legal Services: Areas of law

Client numbers No. of clients 
Kununurra: AFLS

Ivanhoe Crossing, Kununurra

14%

86%

Kununurra

rest  
of AFLS

14%

86%

Kununurra

14%

86%

Kununurra

35

53

42

Family Law

FVRO
Care & Protection

Criminal Injuries 
Compensation

14% 8%

48%

30%

Information

Legal advice

Non legal support

Referrals out

Legal representations

9

68

7

113

122

rest  
of AFLS

rest  
of AFLS
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Broome Regional Office Report

CLIENT SERVICES
Broome AFLS continued to provide a responsive and 
supportive service to those individuals and families 
experiencing family violence in the West Kimberley 
region, with a fifth of all client services and 27% legal 
services coming through the Broome office.

The Broome office had limited capacity to provide 
assistance for new cases and clients for the first half 
of the financial year, due to limited legal staff. The of-
fice nevertheless was able to assist a similar number 
of clients as the previous year, with a notable increase 
in the number of care and protection clients in the 
second half of the financial year. 

Overall, the office finalised 11 care and protection 
matters, 10 Family Violence Restraining Orders, 13 
Criminal Injuries Compensation (CIC) applications, 
and 7 family law matters. These were in addition to 
one off legal advices, tasks and non-legal assistance.

The Broome office continued to provide an integrat-
ed service to clients, with many legal clients provid-
ed with intensive services by the Family Advocates 
working in close conjunction with the lawyers. One 
particular Broome client was supported by a Family 
Advocate throughout the process of applying for and 
being awarded CIC, getting her car licence, navigat-
ing access to complex health supports, and continu-
ing to access specific family violence supports. 

WILLS CLINIC
Assistance with wills and estates for Aboriginal peo-
ple has been identified as a significant gap. It has been 
through the Broome office that the Wills Project has 
mainly been conducted, with Broome AFLS staff inte-
gral in the promotion, through community legal edu-
cation (CLE) and delivery of the Wills Clinics. With the 
assistance of the Principal Legal Officer, these were 
conducted during the year in Djarindjin, Lombadina, 
One Arm Point, Derby, Mowanjum and Bidyadanga.

COMMUNITY ENGAGEMENT
Broome AFLS also maintained solid working relation-
ships with local and regional agencies, ensuring that 
clients are connected to agencies who can support 
their overall needs.  A significant number of refer-
rals were received from the Family and Domestic Vio-
lence Response Team Team, local refuges and Broome 
Regional Hospital.

Due to COVID restrictions, Broome office staff were 
limited in their travel to remote communities for peri-
ods during the year. COVID also affected face to face 
access to some agencies in West Kimberley towns. 
Nevertheless, staff continued to work closely with 
agencies during this time, supporting alternative 
ways of seeking legal help including by phone, video 
and online where possible. Outreach was therefore 
achieved in all locations, despite COVID.

Outreach to Derby commenced fortnightly in the sec-
ond half of the year, with an alternating focus on CLE 
and providing a legal clinic, including court support. 
A relationship with the West Kimberley Regional Pris-
on that provides regular CLE to women at the prison 
was also established. 

OCHRE RIBBON 
On 22 February, the Broome office hosted an Ochre 
Ribbon morning tea which was attended by a number 
of service providers with whom the office staff work 
closely in supporting victim / survivors of family vi-
olence. The event was also attended by the AFLS 
Chairperson, Rowena Puertollano, and an Ochre 
Ribbon cake was shared by all.

BROOME OUTREACH:
AFLS Broome conducts outreach to:

BROOME LGA (including ARDYALOON, BEAGLE BAY, 
BIDYADANGA and DJARINDJIN/LOMBARDINA 

NAIDOC Broome – AFLS stall at St John of God Heritage Centre  
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The Broome office also provided CLE to the Men’s Out-
reach Service and to women who are victim- survivors 
of family violence through the “Strong Women, Strong 
Families Program” and provided CLE during Law Week 
at Broome Senior High School, including the Clontarf 
Young Men and Stars Young Women’s programs.

CASE STUDY: SARAH
Sarah is a client from a remote community. She had 
been a victim of family violence, suffering physical 
and psychological injuries and experiencing long 
term anxieties and pain. Sarah approached AFLS 
about  compensation. AFLS formed a view that a 
CIC claim for mental and nervous shock would re-
quire an assessment report from a psychologist. An 
interim payment for this was granted by the Office 
of Criminal Injuries Compensation (OCIC).

Accessing a psychologist in such a remote com-
munity was difficult, with any interview needing to 
proceed via video conferencing unless Sarah could 
travel to the closest town. Like many clients in re-
mote WA, Sarah’s travel options were limited. She 
also felt that speaking with a psychologist about 
the incident would be intimidating and difficult.

AFLS was able to convey to the OCIC the reasons 
for not continuing with the report, including geo-
graphic distances, and difficulties Sarah had speak-
ing about the offence. Sarah was successful in her 
claim, highlighting the value of AFLS in assisting 
clients to overcome the challenges in accessing 
psychological and other important services in re-
mote regions in order to successfully make CIC 
claims. 

STAKEHOLDERS
In addition to thanking all operators of the state-wide 
organisations acknowledged in this report who pro-
vide such valuable ongoing support in the West Kim-
berley region, AFLS gives special thanks to the follow-
ing local stakeholders:

• Sisters of St John of God SSJG 
• Marninwarntikura Resource Centre MWRC, Fitzroy 

Crossing
• Shires of Broome and Derby
• Broome Youth and Families Support Drop In Centre
• Nyamba Buru Yawuru Aboriginal Corporation
• Bidyadanga Aboriginal Corporation
• Circle House
• Millya Rumurra Rehabilitation Centre
• Djarindjin Aboriginal Corporation
• Garl Garl Walbu Shelter
• Goolarri Media Enterprises Headspace
• Broome Regional Aboriginal Medical Services 

(BRAMS),
• Kimberley Aboriginal Medical Service Council KAM-

SC,
• Derby Aboriginal Health Services DAHS
• Lombadina Aboriginal Corporation
• Marnin Bowa Dumbara Aboriginal Corporation
• Marna Jarndu Womens Refuge
• Men’s Outreach Service
• Djardajin Safehouse
• West Kimberley Family Violence Team
• Kimberley Community Legal Services 

Broome
• West Kimberley Regional Prison
• Kimberley Stolen Generations
• Helping Minds

Existing clients New clients

Repeat clients

Client numbers No. of clients 
Broome: AFLS

51

43
72

21%

79%

Broome

rest  
of AFLS

Non legal support

Information

Legal advice

Legal representations

Referrals out

Client service types

No. of client services 
Broome: AFLS

47

55

44

108

180

19%

81 %

Broome

rest  
of AFLS

23%

77%

Broome

rest  
of AFLS

Legal services 
Broome: AFLS

Legal Services: Areas of law 
(not including wills) 

Family Law

FVRO Care & Protection

Criminal Injuries 
Compensation

28%

19%30%

23% When COVID restrictions allowed, staff participated  
in the local 16 Days in WA campaign, held a stall at 
the National Aboriginal and Torres Strait Islander 
Children’s Day, attended the local NAIDOC march 
and community events and held an AFLS stall at the 
St John of God Heritage Centre NAIDOC event. 
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Port Hedland  
Regional Office Report

CLIENT SERVICES
AFLS Port Hedland continued to have staffing chal-
lenges over the year. As a result, statistics are lower 
than for other regions. Nevertheless, the office was 
able to focus on casework, with 46 legal representa-
tions – more than half of the work completed by the 
office, excluding referrals. Of these, a substantial 
number were in care and protection and family law. 

Staff at Port Hedland AFLS are passionate about 
raising awareness of FDV and supporting Aboriginal 
victim-survivors of family violence within the com-
munity, which continues to recognise the great val-
ue of AFLS’ work. In November 2021 an AFLS solic-
itor attended and represented AFLS at the ‘Hedland 
Says No to Family Violence march’. A pop-up stall the 
following year, organised in conjunction with other 
local stakeholders and situated in the town centre, 
was successful in raising further support.

NAIDOC week saw many wonderful activities and com-
munity interaction taking place in the towns meeting 
centre. With  the AFLS Community Engagement Offi-
cer running a successful hand painting event.

AFLS Port Hedland has put together a strategic plan 
for the next six months that will continue efforts to 
bring about changes to violence through communi-
ty education programs.  The plan also includes out-

PORT HEDLAND OUTREACH:
AFLS Port Hedland conducts outreach to:

AFLS PORT HEDLAND CONDUCTS OUTREACH TO 
PORT HEDLAND LGA, EAST PILBARA (INCLUDING 
WARRALONG AND YANDEYARRA), ROEBOURNE, 

KARRATHA and NEWMAN

Port Hedland – AFLS staff

Port Hedland ‘say no’ march

Port Hedland ‘say no’ march

Setting up for Ochre Ribbon 2022

reach and strategic engagement with local stakehold-
ers, with a number of community presentations and 
participation in many key events planned, including 
further NAIDOC activities.

OCHRE RIBBON 
On 18 February AFLS Port Hedland hosted an Ochre 
Ribbon event which consisted of a quiz night with 
local people in attendance.

Community support was provided and local stake-
holders got behind the event to donate prices for 
our quiz winners. The well organised event was en-
joyed by all and strongly further promoted AFLS’s 
message within the community.   



Existing clients New clients

Repeat clients

27

15

38
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CASE STUDY: MICHAEL’S CASE
Michael requested assistance with a care and 
protection matter, in which the Department 
of Communities were placing an 18 year 
Order on his son, James. A sole parent with 
several children, Michael strongly wanted 
James to be raised with his siblings. Michael 
was devoted to James, having previously left 
his home town and moved to the city to see 
James through a complex medical problem 
which had been complicating matters.

AFLS undertook extensive and at times 
tricky negotiations with the Department of 
Communities to reduce the Protection Order 
from 18 to 2 years, allowing Michael to be 
reunified with James. AFLS also assisted in 
providing the Department of Communities 
with a detailed account of James’ cultural 
plan and assisted with housing.

Michael was also helping other family mem-
bers with various other complex matters, so 
he relied heavily on the support and advocacy 
of AFLS. 

The matter is now settled, with Michael work-
ing towards his reunification with James and 
AFLS helping with the plan. Michael never 
gave up on his love for his son and desire to 
be with James.  Other members of Michael’s 
family now live nearby and can offer further 
family connections for the children. 

Client numbers No. of clients  
Port Hedland: AFLS

Legal services Port 
Hedland: AFLS

No. of client services 
Port Hedland: AFLS

9%

7%

91%

93%

Port Hedland

Port Hedland Port Hedland

rest of AFLS

rest of AFLS rest of AFLS

Non legal support

Legal advice

Information

Legal representations

Referrals out

Client service types

16

30

4

46

53Legal Services: Areas of law 

Family Law

FVRO
Care & Protection

Criminal Injuries 
Compensation

33%

28%
26%

13%

STAKEHOLDER THANKS
In addition to thanking all operators of the state-
wide organisations acknowledged in this report who 
provide such valuable ongoing support in the PIlba-
ra region, AFLS gives special thanks to the following 
local stakeholders:

• Town of Port Hedland
• Hedland WomensWomen’s Refuge
• Pilbara Community Legal Service
• Bloodwood Tree
• Well Women’s Centre
• Youth Involvement Council
• Wirraka Maya Health Service
• Mawarnkarra Health Service
• Roebourne Regional Prison
• Roebourne Radio Centre
• Pilbara Community Service LTD – Wickham and 

Newman
• Hedland Family Action Group
• Hedland Senior High School and St Cecilia’s Catho-

lic School
• Helping Minds Hedland
• Roebourne Safe House
• Pilbara Disability Advocacy
• North Pilbara Football League
• Turner River Rehabilitation Centre
• Yaandina Community services – Roebourne

7%

93%
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Geraldton Regional Office Report

CLIENT SERVICES
The Geraldton office continues to provide services to a 
large number of AFLS clients over the year, servicing a 
total of 137 clients and providing a quarter of all ser-
vices and legal services. All in all Geraldton conduct-
ed 114 legal representations with family law making 
up the largest part of all legal services. The expertise 
in family law of Geraldton solicitors was reflected in 
some 39% of family law legal services being provided 
through the Geraldton office. 

Criminal Injuries Compensation made up the larg-
est number of succinct matter types, with Geraldton 
assisting more than a quarter of all AFLS clients who 
needed assistance in this area and several successful 
claims. 

The Family Advocates program also continues to suc-
cessfully provide non-legal support in an integrat-
ed manner with legal services in conjunction with 
the work of community engagement workers, with 
employment of two Family Advocates. Together with 
a Geraldton AFLS lawyer, one Family Advocate under-
took regular outreach to Carnarvon and also to Onslow 
and Burrungurrah Community, providing those com-
munities with more security in ongoing services. 

Geraldton staff also continued outreach to Meekath-
arra, Mt Magnet and Wiluna in teams of two or three 
every second month.

COMMUNITY ENGAGEMENT
Geraldton AFLS maintained the longstanding prac-
tice of high involvement in the community and 
community events. These included with preschool-
ers at the Rangeway Children’s Centre Indigenous 
Children’s Day, where parents also participated in 
hand art works. In May 2022 AFLS organised a stall in 
conjunction with other stakeholders at the Geraldton 
Regional TAFE where information and brochures were 
provided – as well as free bags of treats. 28th May 
saw Geraldton AFLS’s Zamaria Councillor presenting 
a Welcome to Country alongside her dad, prior to Ger-
aldton staff then attending the Reconciliation Walk 
and afternoon tea.  

A NAIDOC Day event held at Stow Gardens, Geraldton 
with other Justice Community Stakeholders attract-
ed a great crowd all morning until the rains closed it 
down around 12.30pm. Other NAIDOC celebrations 
in cooperation with Geraldton Magistrates Court, 
Dessert Blue Connect, The Department of Communi-
ties, Centacare, Greenough Prison, Streeties and oth-
er community Justice Stakeholders were postponed 
this year and will be held on September 30 2022

Bystander training, Geraldton office 2022

OCHRE RIBBON 
On 17th Feb Geraldton AFLS staff honoured Ochre 
Ribbon Day with a Community barbeque held in Rocks 
Laneway Geraldton. This attracted over 80 people 
who enjoyed the food and our giveaways stall. 

Ochre Ribbon stall Geraldton 2022

Jeremiah Riley, Labor candidate for Durack,  
attending Geraldton Ochre Ribbon Day February 2022

GERALDTON OUTREACH:
AFLS staff conduct outreach to:

CARNARVON, CUE, GERALDTON LGA including 
MULLEWA, MOUNT MAGNET,  WILUNA and YALGOO
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STAKEHOLDER THANKS
In addition to thanking all operators of the state-
wide organisations acknowledged in this report 
who provide such valuable ongoing support in the 
Geraldton region, AFLS gives special thanks to the 
following local stakeholders:

• City of Greater Geraldton and Shire Councils of 
Cue, Yalgoo, Meekatharra and Mount Magnet

• Barndimalgu Court
• Bundiyarra Aboriginal Corporation and Irra 

Wangga Language Centre
• Yamatji Marlba Aboriginal Corporation
• Yulella Aboriginal Corporation
• Regional Alliance West
• Desert Blue Connect
• Radio Mama
• Step Up Step Down Centre
• Geraldton Regional Aboriginal Medical Service
• Midwest Employment and Economic Development
• Women’s Health Resource Centre, Geraldton
• Bidi Bidi Centre, Mount Magnet
• Chrysalis Support Services
• Durack Institute of Technology
• Geraldton Regional Community Education 

Centre
• Geraldton Aboriginal Streetwork 

Corporation
• 360 Medicare Local
• Meekatharra Aboriginal Women’s 

Group
• Mission Australia School 

Engagement Team
• Midwest Family Support 

Network
• MEEDAC Geraldton

Existing clients New clients

Repeat clients

Client numbers No. of clients Geraldton: AFLS

Legal services  
Geraldton: AFLS

No. of client services 
Geraldton: AFLS

69

66

66 
26%

23%
18%

74%

77%
82%

Geraldton

Geraldton
Geraldton

rest of AFLS

rest of AFLS
rest of AFLS

Information

Non legal support

Legal advice

Legal representations

Referrals out

Client service types

20

99

12

114

168Legal Services: Areas of law 

Family Law

FVRO
Care & Protection

Criminal Injuries 
Compensation

39%

16%
24%

21%

CASE STUDY (CRIMINAL INJURIES 
COMPENSATION)
AFLS was asked for assistance with an applica-
tion that related to emotional trauma and shock. 
The police had delivered highly distressing news 
of the murder of a close relation of the client by 
an acquaintance. The Criminal Injuries Com-
pensation Act 2003 allows for an application 
for compensation to be made when the victim 
was a close relative of a person who died as a 
consequence of the commission of an offence; 
and was “living with” (or had a close financial 
interdependence with)  that person. 

Although the client (a minor at the time) had 
previously lived with the deceased relation, they 
had recently taken up residence with another 
family member, which potentially excluded the 
client’s right to claim. AFLS was able to mount 
a case-based precedent about the definition of 
“living with’’ that allowed for situations where 
a close relative and the deceased victim were 
cohabitating immediately before the offence 
against the victim, as opposed to the situation 

where one or the other was “merely a 
visitor”. AFLS’s submission was 

accepted and the claim was 
therefore successful.
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Carnarvon Regional Office Report

CLIENT SERVICES
Having closed at the beginning of the last financial 
year as part of an AFLS restructure, AFLS Carnarvon 
was able to again run this year as a full-time office 
(at Carnarvon Lotteries House) with a Community 
Engagement Worker and Administration Officer both 
located in the office. An AFLS Lawyer and Family 
Advocate based in Geraldton have also visited Carnar-
von on a regular basis for approximately two weeks 
each month to provide legal assistance and intensive 
support as part of integrated services in the region. 

Local staff and consistent visits have contributed 
to a significant growth in AFLS’ reputation and rap-
port within the community. Whilst legal services are 
a smaller percentage for the Carnarvon office, an 
extensive stakeholder network and large number of 
referrals to other agencies (a fifth of all those pro-
vided by AFLS) together with nearly half of all AFLS 
information services are testament to the excellent 
support services provided by the Community Engage-
ment Worker, Kendall Roe.

The Lawyer and Family Advocate also travel to On-
slow each quarter and to the Burringurrah Aboriginal 
Community every second month.   Having this stabil-
ity has meant a growing client base in the wider area 
and a recognition that AFLS is there to support local 
families and assist with legal matters.

 
COMMUNITY ENGAGEMENT
Numerous engagement activities occurred through 
the year with local and regional stakeholders includ-
ing meet and greets with Geraldton Regional Aborig-
inal Medical Service (GRAMS), Mission Australia, 
Ngala, Desert Blue Connect, Women’s Legal Service, 
Yorgum Healing Services, DVAssist and many more. 
These engagement activities have greatly helped 

Carnarvon Office staff 

Geraldton Outreach Solicitor, Community Engagement Worker, 
Administration Officer and  Geraldton Outreach Family Advocate.

AFLS Carnarvon to create rela-
tionships for referral pathways to 
our services.

In collaboration with Carnarvon Family 
Support Services (CFSS WA Ltd), AFLS participated 
in a march for White Ribbon Day through the town. 
During Law Week 2022, AFLS Carnarvon staff present-
ed Community Legal Education students at St Mary’s 
Star of the Sea Secondary School about young peo-
ple and the law and cyberbullying, and also discussed  
careers within Law and working in a community legal 
Centre with the Family Advocate and Lawyer.

The Community Engagement Worker spoke at a 2-day 
Gascoyne Young Aboriginal Leaders forum on behalf 
of AFLS at Gwoonwardu Mia Aboriginal Heritage and 
Cultural Centre, promoting AFLS achievements and 
describing experiences working at AFLS. Issues dis-
cussed included challenges to youth and community, 
with resulting submissions from discussions to be for-
warded to local governments and Members of Parlia-
ment being drafted.

Ready for Ochre Ribbon Day, Carnarvon

OCHRE RIBBON 
Carnarvon AFLS held a community BBQ on the front 
lawns of the Carnarvon Lotteries House in recogni-
tion of Ochre Ribbon Day on the 17th of February 
2022. Some AFLS service users assisted with cook-
ing food, providing delicious sandwiches and wraps. 
AFLS goodie bags were given to all attendees with 
pamphlets, stickers, pens and contact numbers for 
services such as DVAssist and 1800respect. It was 
an extremely hot day and all things considered there 
was a great turn out. 

A number of Carnarvon service providers attend-
ed, including Carnarvon Family Support Services.  
A  talk from AFLS about high rates of family violence 
among Aboriginal women and adverse effects on 
children and the wider community was well received 
by an interested audience.
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CARNARVON OUTREACH:
AFLS Carnarvon conducts outreach to:

CARNARVON LGA, BURRINGURRAH and ONSLOW

White Ribbon Day, Carnarvon

Carnarvon AFLS has also recently partnered with 
Givit, resulting in very generous corporate donations 
including high quality towels, bedding and clothing. 
These items were distributed in the community by 
AFLS as part of a local campaign with other stake-
holders at the end of 2021 to raise awareness of FDV. 
Items were also sent out to Burringurrah Aboriginal 
Community which proved popular, given the difficulty 
and expense of obtaining them in this remote location.

 
NAIDOC
This year the Carnarvon NAIDOC committee organ-
ised an opening ceremony attended by community 
members, local stakeholders and organisations at 
which the Australian, Aboriginal and Torres Strait 
Islander flags were raised and a welcome to country 
delivered. A march then proceeded from  the fascine 

(front beach) through the main street to the 
Gascoyne Aboriginal Heritage and Cultural 

Centre. AFLS staff were active partic-
ipants, further raising awareness of 

AFLS services.

STAKEHOLDERS
In addition to thanking all operators of the state-
wide organisations acknowledged in this report 
who provide such valuable ongoing support in the 
Carnarvon region, AFLS gives special thanks to the 
following local stakeholders:

• Jindi Jindi Grandmothers Aboriginal Group 
Corporation

• Carnarvon Aboriginal Medical Services
• Carnarvon Family Support Services
• Gascoyne Women’s Refuge
• Carnarvon Aboriginal Men’s Group
• Burringurrah Aboriginal Community
• Mission Australia
• Community Alcohol and Drug Service

NAIDOC Day, Carnarvon

Existing clients New clients

Repeat clients

Client numbers No. of clients  
Carnarvon: AFLS

Legal services  
Carnarvon: AFLS

No. of client services 
Carnarvon: AFLS

14

38
44 

9%

5%

18%

91%

95%

82%

Carnarvon

Carnarvon

Carnarvon

rest of AFLS

rest of AFLS

rest of AFLS

Client service types

Legal Services: Areas of law 

Family Law

FVRO
Care & Protection

Criminal Injuries 
Compensation

21%

27%26%

26%

Legal advice

Legal representations

Non legal support

Information

Referrals out

51

55

11

138

170
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Kalgoorlie Regional Office Report

CLIENT SERVICES
AFLS Kalgoorlie has enjoyed a successful year for 
legal representation, with nearly a quarter of all 
AFLS client and legal services being handled by the 
Kalgoorlie office and outreach continuing to all our 
designations.

The office had a busy year for care and protection mat-
ters, with the Kalgoorlie office providing some 35% 
of all AFLS legal services in this area. With recent 
changes to the Children and Community Services 
Act to introducing cultural support plans , solicitors 
collaborated extensively with our local Department of 
Communities to ensure that all plans are substantive 
and worthwhile for our clients. 

Family Violence Restraining Orders again made up the 
largest component of legal services, with  Kalgoorlie 
AFLS assisting in 33% of all AFLS FVRO’s services. 
New initiatives extended the conditions for up to five 
years, with restraints on respondents in applicable 
cases.  AFLS Kalgoorlie also  provided some 27 
services in relation to criminal injuries compensa-
tion, resulting in  significant award outcomes that in-
cluded including two recent awards for the maximum 
amount. 

Development of integrated working arrangements 
with the Family Advocate Role continued, with lawyers 
and advocates working closely together to improve 
outcomes. For clients at high risk, this included work-

ing with police and other service providers at mul-
tiagency coordination meetings to ensure 

cooperative and combined safety 
planning for clients. 

COMMUNITY 
ENGAGEMENT
Kalgoorlie staff regular-
ly attend relevant stake-
holder meetings and local 
events to advocate for our 
clients and promote our 
services. These include Goldfields Heads of Agency,  
multi-agency coordination meetings and Stakehold-
er management meetings,  court users meetings and  
meetings of the Eastern Goldfields Regional Prison 
Aboriginal Services Committee.

AFLS staff also presented Community legal educa-
tion at the Eastern Goldfields Regional Prison, though 
Covid restrictions sometimes interrupted the sched-
ules. This included FVRO education sessions also held 
with the  Goldfields women’s refuge, Anglicare and 
Mara Pirni DV Hub,  

Notably, the AFLS Annual General Meeting was held 
at the Kalgoorlie office this year in December 2021 
and In May the WAFLPN annual conference livestream 
was hosted at AFLS Kalgoorlie office.

Participation in numerous community events includ-
ed the National ATSI Day Children’s Day, Nguunga-Ku 
Women’s Camp, White Ribbon Day events, a Covid 
vaccination clinic BBQ event and NAIDOC organising 
committee meetings. Staff also attended a Goldfields 
FDV Strategy workshop, and met the new Department 
of Communities Regional Director in early 2022.. 
Other  events included Men’s Health Week Goldfields 
Family Domestic Violence action plan community 
consultation and a Job Support hub lunch and info 
session.

Ochre Ribbon stall Kalgoorlie 2022

Staff from Kalgoorlie office 2022

OCHRE RIBBON 
On 28 February our Ochre Ribbon Day event held 
in St Barbara’s Square was attended by all staff, 
followed by attendance on 8 March at an Inter-
national Women’s Day event at Mara Pirni Hub 
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NAIDOC Day Kalgoorlie

KALGOORLIE OUTREACH:
AFLS staff conduct outreach to:

KALGOORLIE, COOLGARDIE, KAMBALDA, 
MENZIES, LEONORA, LAVERTON,  

NORSEMAN and ESPERANCE
Mention should be made of training events at-
tended by Kalgoorlie staff that included non-fatal 
strangulation, CIC, Lawyer’s Conference in Perth, a 
FASD Awareness, Safety and Together training, First 
Aid and Mental Health Support, Protective Behaviors   
and   Redress  Finally, congratulations to Managing 
Solicitor Marnie Williams who completed the Legal 
Practice Management training!

CASE STUDY: FVRO MATTER
AFLS Kalgoorlie received a request for legal assis-
tance from a regional prison, where the (female) 
client had spent several years in custody and was 
not yet due for parole. A history of family violence 
included abuse, monitoring, coercive control, 
assault and degradation. The client’s ex-partner 
continued to make threats via family members to 
the client in prison and she was terrified of what 
he would do when she was released. 

AFLS prepared and filed an application for a 
Family Violence Restraining Order and arranged 
a video link between the prison and Magistrate’s 
Court, submitting that the FVRO should be for five 
years owing to the severity of the family violence 
and continued threats. The Magistrate agreed and 
granted this, with strict conditions restraining 
the ex-partner from contacting or communicating 
with the client.

This outcome provided relief and a sense of 
safety for the client, knowing that on 
release she would be protected from 
further threats or attempts to harm 
by the ex-partner. 

Existing clients New clients

Repeat clients

Client numbers No. of clients Kalgoorlie: AFLS

Legal services  
Kalgoorlie: AFLS

No. of client services 
Kalgoorlie: AFLS

49

63

31 
20%

24%

80%

76%

Kalgoorlie

Kalgoorlie
Kalgoorlie

rest of AFLS

rest of AFLS
rest of AFLS

Non legal support

Information

Legal advice

Legal representations

Referrals out

Client service types

54

68

28

118

156Legal Services: Areas of law 

Family Law

FVRO
Care & Protection

Criminal Injuries 
Compensation

22%

23%38%

17%
18%

82%

STAKEHOLDER THANKS
In addition to thanking all operators of the state-
wide organisations acknowledged in this report 
who provide such valuable ongoing support in the 
Goldfields region, AFLS gives special thanks to the 
following local stakeholders:

• Mara Pirni Healing Place FDV Hub 
• Goldfields Women’s Refuge
• Eastern Goldfields Regional Prison
• Hope Services Goldfields 
• Bega Garbirringu Health Service
• Goldfields Clontarf Academy
• Goldfields Rehabilitation Services
• 360 Health Centre
• Mara Pirni Family Violence Hub
• Leonora and Laverton 

Community Resource centres.
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Western Australian  
Family Violence Prevention Legal 

Service Aboriginal Corporation 

FINANCIAL ACCOUNTS  
FOR THE YEAR ENDED  

30 JUNE 2022



   

   

 

  
 

Western Australian Family Violence Prevention Legal Service 
Aboriginal Corporation 
Independent auditor’s report to members 

Report on the Audit of the Financial Statements 

Opinion 

We have audited the financial report of Western Australian Family Violence Prevention Legal Service 
Aboriginal Corporation (“WA Family Violence”), which comprises the balance sheet as at 30 June 2022, 
the income and expenditure statement, statement of changes in equity and cashflow statement for the 
year then ended, and notes to the financial statements, including a summary of significant accounting 
policies, and the statement by Chairperson/Chief Executive Officer. 
 
In our opinion, the accompanying financial report presents fairly, in all material respects, the financial 
position of WA Family Violence as at 30 June 2022, and its financial performance and its cash flows for 
the year then ended in accordance with the financial reporting provisions of the Funding Agreement 
between WA Family Violence and the National Indigenous Australians Agency (“NIAA”). 
 
Basis for Opinion  

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial Report 
section of our report. We are independent of WA Family Violence in accordance with the ethical 
requirements of the Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for 
Professional Accountants (including Independence Standards) (the Code) that are relevant to our audit of 
the financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with 
the Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
 
Emphasis of Matter – Basis of Accounting  
We draw attention to Note 1 to the financial report, which describes the basis of accounting. The financial 
report has been prepared to assist WA Family Violence to meet the requirements of the financial reporting 
provisions of the Funding Agreement between WA Family Violence and the NIAA. As a result, the financial 
report may not be suitable for another purpose. Our opinion is not modified in respect of this matter. 
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  2 

Independent auditor’s report to members (Cont.) 

 
Responsibilities of Management and Those Charged with Governance 
for the Financial Report  

Management is responsible for the preparation and fair presentation of the financial report in accordance 
with the financial reporting requirements of the funding agreement and for such internal control as 
management determines is necessary to enable the preparation and fair presentation of a financial report 
that is free from material misstatement, whether due to fraud or error. 
 
In preparing the financial report, management is responsible for assessing WA Family Violence’s ability to 
continue as a going concern, disclosing, as applicable, matters relating to going concern and using the 
going concern basis of accounting unless management either intends to liquidate the entity or to cease 
operations, or has no realistic alternative but to do so.  
 
Those charged with governance are responsible for overseeing the entity’s financial reporting process. 
 
Auditor’s Responsibilities for the Audit of the Financial Statements 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with the Australian Auditing Standards will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in 
the aggregate, they could reasonably be expected to influence the economic decisions of users taken on 
the basis of this financial report. 
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Independent auditor’s report to members (Cont.) 

A further description of our responsibilities for the audit of these financial statements is located at the 
Auditing and Assurance Standards Board website at: 
 
https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf  
 
This description forms part of our independent auditor’s report. 

 
 
William Buck Audit (WA) Pty Ltd     
ABN       67 125 012 124  
 

 
 
Conley Manifis  
Director  
Dated this 3rd day of October 2022  
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Statement by Chairperson / Chief Executive Officer
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Certificate of Compliance



BALANCE SHEET AS AT 30 JUNE 2022

Note 2022 2021
$ $

Restated

2 1,681,069 838,268
3 243,884 66,265

Other Assets 4 -                  67,978

1,924,953 972,511

5 1,448,170 1,032,250

6 10,136 17,896
7 4,820 6,428
8 553,540 607,557

2,016,666 1,664,131

3,941,620 2,636,642

10 415,034 193,695
11 299,319 263,179
12 853,828 314,366
9 365,458 295,144

1,933,639 1,066,384

13 51,034 45,781
9 208,836 344,268

259,870 390,048

2,193,509 1,456,432

1,748,110 1,180,210

14
1,124,320 899,682

55,890 55,890
457,750 -                        
110,150 224,638

1,748,110 1,180,210

8

Retained Surplus
Accumulated Funds:

Long Service Leave Provision
Lease Liabilities

Total Current Liabilities

NON-CURRENT LIABILITIES

Total Non-Current Liabilities

TOTAL LIABILITIES

NET ASSETS

Asset Revaluation Reserve

TOTAL FUNDS

Asset Replacement Reserve

Net Surplus/(Deficit) for year

The accompanying notes form part of and are to be read in conjunction with these Financial Accounts.

CURRENT ASSETS

NON-CURRENT ASSETS

Cash
Receivables

Total Current Assets

Land and Buildings
Property, Furniture and
Equipment
Motor Vehicles
Right of Use Assets

Accounts Payable
Provisions
Unexpended Funds
Lease Liabilities

Total Non-Current Assets

TOTAL ASSETS

CURRENT LIABILITIES

8

BALANCE SHEET AS AT 30 JUNE 2022
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$ $
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5 1,448,170 1,032,250
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3,941,620 2,636,642
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12 853,828 314,366
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13 51,034 45,781
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1,124,320 899,682
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1,748,110 1,180,210

8

Retained Surplus
Accumulated Funds:

Long Service Leave Provision
Lease Liabilities

Total Current Liabilities

NON-CURRENT LIABILITIES

Total Non-Current Liabilities

TOTAL LIABILITIES

NET ASSETS

Asset Revaluation Reserve

TOTAL FUNDS

Asset Replacement Reserve

Net Surplus/(Deficit) for year

The accompanying notes form part of and are to be read in conjunction with these Financial Accounts.

CURRENT ASSETS

NON-CURRENT ASSETS

Cash
Receivables

Total Current Assets

Land and Buildings
Property, Furniture and
Equipment
Motor Vehicles
Right of Use Assets

Accounts Payable
Provisions
Unexpended Funds
Lease Liabilities

Total Non-Current Assets

TOTAL ASSETS

CURRENT LIABILITIES

8

INCOME AND EXPENDITURE STATEMENT
FOR THE YEAR ENDED 30 JUNE 2022

Note 2022 2021
$ $

Restated

5,799,804 5,400,904
39 887

143,818 160,092

5,943,661 5,561,883

4,171,378 3,684,105
454,991 521,885

1,207,143 1,131,254

5,833,511 5,337,244

14 110,150 224,638

 

9

The accompanying notes form part of and are to be read in conjunction with these Financial Accounts.

INCOME

EXPENDITURE

Net Surplus/(Deficit) for year

Grants
Interest
Other income

Employee Benefits Expense
Depreciation
Other Operating Expenses

9
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INCOME AND EXPENDITURE STATEMENT
FOR THE YEAR ENDED 30 JUNE 2022

Note 2022 2021
$ $

Restated
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39 887
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5,943,661 5,561,883

4,171,378 3,684,105
454,991 521,885

1,207,143 1,131,254

5,833,511 5,337,244

14 110,150 224,638
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The accompanying notes form part of and are to be read in conjunction with these Financial Accounts.

INCOME

EXPENDITURE

Net Surplus/(Deficit) for year
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Depreciation
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INCOME

EXPENDITURE

Net Surplus/(Deficit) for year

Grants
Interest
Other income

Employee Benefits Expense
Depreciation
Other Operating Expenses

9
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CASH FLOW STATEMENT
FOR THE YEAR ENDED 30 JUNE 2022

Note 2022 2021
$ $

Restated

6,161,848 5,178,223
39 887

211,596 160,092
(5,085,200) (4,839,626)

A 1,288,283 499,576

-                  (38,119)
Other Asset - Term Deposit greater than 3 mths -                  (67,978)

-                  -                        

-                  (106,097)

(416,258) (414,056)
(29,224) (41,417)

(445,482) (455,473)

842,801 (61,994)

838,268 900,262

2 1,681,069 838,268

A         RECONCILIATION OF NET CASH PROVIDED FROM OPERATING ACTIVITIES
 TO NET INCOME FOR THE YEAR

110,150 224,638
-                  -                        

456,355 521,885
29,224 41,417

-                  -                        
41,393 56,868

(109,640) 21,345
221,339 (122,551)
539,462 (244,027)

1,288,283 499,576

10

Cash flows from operating activities:

Cash flows from investing activities:

Cash flows from financing activities:

Commonwealth of Australia
Interest received
Other receipts
Payments to suppliers and employees

Net cash from operating activities

Payments for property, plant and equipment

Net surplus/(deficit) for the year
Loss on disposal of assets

Proceeds from sale of property, plant and equipment

Net cash used in investing activities

Repayments of lease liability
Interest on leases

Net cash used in financing activities

Increase/(decrease) in trade & other payables
Increase/(decrease) in unexpended funds

Net cash from operating activities

Depreciation
Add Interest on leases
Add Fair value movements

Net increase/(decrease) in cash held

Opening balance of cash held

Cash balance at the end of the year

Increase/(decrease) in provisions
(Increase)/decrease in trade & other receivables

10

AFLS Annual Report 2021-22 | 42

Cash Flow Statement  
For the year ended 30 June 2022



STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2022

Accumulated Asset Replacement Asset Revaluation        Total
Funds Reserve Reserve

$ $ $ $

Balance at 1 July 2021 899,682 55,890 -                     955,572

Transfer to Asset Replacement Reserve -           -                     -                     

Surplus/(Deficit) for the year (Restated) 224,638 -                     -                     224,638

Balance as at 30 June 2021 (Restated) 1,124,320 55,890 -                     1,180,210

Asset Revaluation -           -                      457,750 457,750

Surplus/(Deficit) for the year 110,150 -                          -                     110,150

Balance as at 30 June 2022 1,234,469 55,890 457,750 1,748,110
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NOTES TO AND FORMING PART OF THE ACCOUNTS
FOR THE YEAR ENDED 30 JUNE 2022

1. STATEMENT OF ACCOUNTING POLICIES

A )   BASIS OF ACCOUNTING

The accounting standards that have been adopted in the preparation of this report are as follows:

AASB 101 “Presentation of Financial Statements”
AASB 107 “Statement of Cash Flows”
AASB 108 “Accounting Policies, Changes in Accounting Estimates and Errors"
AASB 1048 “Interpretation of Standards”
AASB 1054 “Australian Additional Disclosures”
AASB 16 “Leases”
AASB 15 "Revenue from Contracts with Customers"

The accrual basis of accounting has been applied. All reports have been prepared on the historical cost basis.

New Accounting Standards and Interpretations not yet mandatory or early adopted

B)   NON-CURRENT ASSETS

Land and Buildings were independently valued in FY 2022 and adjustments have been made as a result of those valuations. 
Depreciation/amortisation is calculated on a diminishing value basis over the estimated useful lives of the assets. 

Useful lives for each class of depreciable asset are: Years
Computer equipment 4
Office equipment 5
Furniture and fittings 10
Motor Vehicles 8
Buildings 40
  

C)   GOING CONCERN

D)    ACCOUNTS PAYABLE

 
E)   EMPLOYEE BENEFITS

These financial statements are ‘Special Purpose Financial Statements’ that have been prepared in order to satisfy the terms and conditions of the Funding 
Agreement.  The financial report has been prepared in accordance with the significant accounting policies disclosed below which the directors have 
determined are appropriate to meet the needs of the members.

Accounts Payable, including accruals not yet billed, are recognised when the obligation arises to make future payments as a result of a purchase of assets 
or services.  Accounts payable are generally settled within 30 days.

The financial report has been prepared on a going concern basis, which assumes continuity of normal business activities and the realisation of assets and 
the settlement of liabilities in the ordinary course of business.

The Western Australian Family Violence Prevention Legal Service Aboriginal Corporation has been granted Project funding under the Safety and Wellbeing 
Programme from National Indigenous Australians Agency (NIAA) under the FVP ends on 31 October 2023 and under TAP ends on 31 October 2024.  

Western Australian Family Violence Prevention Legal Service Aboriginal Corporation received two grants from the National Indigenous Australians Agency 
(NIAA).

The Corporation has adopted all new or amended Accounting Standards and Interpretations issued by the Australian Accounting Standards Board (“AASB”) 
that are mandatory for the current reporting period. Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not 
been early adopted.

A liability is recognised for benefits accruing to employees in respect of wages and salaries, annual leave and long service leave. Long service leave is 
ascertained on a basis of longevity of service. Short term employee benefits are measured at their nominal value at reporting date.
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F)   UNEXPENDED FUNDS

G)   REVENUE RECOGNITION
Revenue is recognised at the transaction price when the Corporation transfers control of the services performed.

Revenue grants are disclosed in the acquittal statement and matched against operating costs.

The Corporation receives grant monies to fund projects either for a contracted period of time or for specific projects.

All revenue is stated net of the amount of goods and services tax.

When grant revenue is received whereby the Corporation incurs an obligation to deliver economic value directly back to the contributor, the grant 
revenue is recognised in the balance sheet as a liability until the service has been delivered to the contributor; otherwise the grant is recognised as income 
on receipt.

Unexpended grants are current liabilities which are incurred by unspent grant funds received each year or carried forward funds at reporting date. These 
funds are accounted for separately to ensure accuracy and meet contractual requirements.

Grant revenue is recognised in the income and expenditure statement when the Corporation obtains control of the grant, it is probably that the economic 
benefits gained from the grant will flow to the Corporation and the amount of the grant can be measured reliably.
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NOTES TO AND FORMING PART OF THE ACCOUNTS
FOR THE YEAR ENDED 30 JUNE 2022

2022 2021
15 Note $ $

2 CURRENT ASSETS - CASH
Bank  Accounts 1,679,011 836,391
Term Deposit (less than 3mths to mature) -                  -                        
Petty Cash 2,058 1,877

1,681,069 838,268

3 CURRENT ASSETS - RECEIVABLES
Others – General 135,948 25,897
Bonds 107,936 40,368

243,884 66,265

4 CURRENT ASSETS - OTHER
Term Deposits (greater than 3mths to mature) -                  67,978

-                  67,978

5 NON-CURRENT ASSETS - LAND & BUILDINGS
Land and Buildings  at valuation (FY 2022) 1,490,000 1,075,000
Accumulated amortisation (41,830) (42,750)
Leasehold improvements 188,041 188,041
Accumulated amortisation (188,041) (188,041)

1,448,170 1,032,250

6 NON-CURRENT ASSETS - PROPERTY, FURNITURE & EQUIPMENT
Property, Furniture & Equipment at cost 503,576 504,939
Accumulated depreciation (493,440) (487,043)

10,136 17,896

7 NON-CURRENT ASSETS - MOTOR VEHICLES
Motor Vehicles at cost 37,123 37,123
Accumulated depreciation (32,303) (30,695)

4,820 6,428

8 RIGHT OF USE ASSETS 
Right of Use assets 1,567,807 1,458,681
Accumulated depreciation (1,014,268) (851,123)

553,540 607,558

9 LEASE LIABILITIES
Current Lease Liability 365,458 295,144
Non Current Lease Liability 208,836 344,268

574,294 639,412

10 CURRENT LIABILITIES – ACCOUNTS PAYABLE
Trade Creditors 108,318 138,548
Tax Liabilities 306,716 55,146

415,034 193,694

11 CURRENT LIABILITIES - PROVISIONS
Annual Leave 214,519 205,498
Long Service Leave 84,800 57,681

299,319 263,179
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NOTES TO AND FORMING PART OF THE ACCOUNTS
FOR THE YEAR ENDED 30 JUNE 2022

2022 2021
16 Note $ $

12 CURRENT LIABILITIES – UNEXPENDED FUNDS
NIAA programs  853,828  314,366 

853,828 314,366

13 NON-CURRENT LIABILITIES
Long Service Leave 51,034 45,781

51,034 45,781

14 ACCUMULATED FUNDS
As at beginning of year 1,124,320 899,682
Asset Replacement Reserve 55,890 55,890
Asset Revaluation Reserve 457,750 -                        
Net surplus/(deficit) for year 110,150 224,638
As at end of year 1,748,110 1,180,210

15 SUBSEQUENT EVENTS

16  PRIOR YEAR RESTATEMENT       
            
       Pre-adjusted  Adjusted  Restated
       2021  2021  2021
       $  $  $
           
           
           
  Balance Sheet        
            
   Unexpended Funds (Current Liabilities) 158,137  156,229              314,366
   Net Surplus for the Year (Equity) 380,867  (156,229)            224,638
            
   Total Funds (Equity)   1,336,439  (156,229)            1,180,210

Income and Expenditure Statement       
         
Grants (Income)   5,557,133  (156,229)            5,400,904
         
Surplus    380,867  (156,229)            224,638

   Adjustment to prior year earnings due to:
-  incorrect inclusion of depreciation in NIAA funding acquittal ($84,229); and 
- non inclusion of income in advance for eSafety Grant income ($40,950) and DOJ income ($31,050)

           

There has been no other subsequent events up to the date of signing these statements.
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Broome
Unit 1/46 Dampier Terrace,  
Broome WA 6725

PO Box 2037 
Broome WA 6725

P: (08) 9193 5455 
F: (08) 9193 7913 
M: 0408 072 394 
Email: office@afls.org.au

Office locations:

Carnarvon
Lotteries House 
1 Camel Lane 
Carnarvon WA 6701

PO Box 729,  
Carnarvon WA 6701

P: (08) 9941 3633 
F: (08) 9941 3801 
Email: office@afls.org.au 
Email: office@afls.org.au

Kununurra
Suite 1/10 Banksia Street,  
Kununurra WA 6743

PO Box 1749 
 Kununurra WA 6743

P: (08) 9168 2001 
F: (08) 9169 3321 
M: 0437 889 239 
Email: office@afls.org.au

Geraldton
18 Chapman Road 
Geraldton WA 6530

PO Box 2731  
Geraldton WA 6520

P: (08) 9965 4654 
F: (08) 9921 6377 
M: 0417 965 206 
Email: office@afls.org.au

Port Hedland
2/3 Hunt Street, 
South Hedland WA 6722

PO Box 2807, 
South Hedland WA 6722

P: (08) 9172 5024 
F: (08) 9172 5035 
M: 0409 887 854 
Email: office@afls.org.au

Kalgoorlie
2/45 Brookman Street,  
Kalgoorlie WA 6430

PO Box 10411  
Kalgoorlie WA 6433

P: (08) 9021 0244 
F: (08) 9021 2765 
M: 0417 926 267 
Email: office@afls.org.au


